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Immigration, Offshoring, and American Jobs†

By Gianmarco I. P. Ottaviano, Giovanni Peri, and Greg C. Wright*

The relocation of jobs abroad by multinationals and the increased labor market 
competition due to immigrant workers are often credited with the demise of many 
manufacturing jobs once held by American citizens. While it is certainly true that 
manufacturing production and employment, as a percentage of the total economy, 
have declined over recent decades in the United States, measuring the impact of 
those two aspects of globalization on jobs has been difficult. This is due to the pos-
sible presence of two opposing effects. On the one hand, there is a direct “displace-
ment effect”: offshoring some production processes or hiring immigrants to perform 
them directly reduces the demand for native workers. On the other hand, there is an 
indirect “productivity effect”: the cost savings associated with employing immigrant 
and offshore labor increases the efficiency of the production process, thus raising the 
demand for native workers—if not in the same tasks that are offshored or given to 
immigrant workers, then certainly in tasks that are complementary to them.

Several recent papers have emphasized the potential productivity effect of off-
shoring, arguing that this effect could offset or even reverse the displacement effect 
and thereby generate an overall non-negative effect on the wage or employment 
of native workers (Grossman and Rossi-Hansberg 2008; Costinot and Vogel 2010; 
Harrison and McMillan 2011; Wright 2012). These papers focus on the patterns of 
substitutability between native and offshore workers. Other papers have suggested 
that immigrants may generate an analogous productivity effect by increasing the 
demand for native workers, especially in production tasks that are complementary 
to those performed by immigrants (Ottaviano and Peri 2012; Peri 2012; Peri and 
Sparber 2009). These papers look at the patterns of substitutability between native 
and immigrant workers. Little attention has been paid so far to the simultaneous pat-
terns of substitutability between native, immigrant and offshore workers.

In this paper we argue that the joint investigation of the interactions among these 
three groups of workers is useful in order to improve our understanding of the 
impact of globalization on the US labor market and, in particular, to answer two 
hotly debated questions. First, how do declines in offshoring and immigration costs 
affect the employment of native workers? Second, what kinds of jobs suffer, or 
benefit, the most from the competition created by offshore and immigrant workers?

* Ottaviano: Department of Economics, London School of Economics and Political Science, Houghton 
Street, London, WC2A 2AE, UK and Bocconi University (e-mail: g.i.ottaviano@lse.ac.uk); Peri: Department of 
Economics, UC Davis, One Shields Avenue, Davis, CA 95616 (e-mail: gperi@ucdavis.edu); Wright: Department of 
Economics, University of Essex, Wivenhoe Park, Colchester CO4 3SQ (e-mail: gcwright@essex.ac.uk). This paper 
was written as part of the project “Mobility of People and Mobility of Firms” coordinated by the Centro Studi Luca 
d’Agliano (LdA) and funded by the Fondazione CRT. We thank Daron Acemoglu, Giorgio Barba-Navaretti, Rosario 
Crinò, Gordon Hanson, Rob Feenstra, Gene Grossman, Alan Manning, John McLaren, Peter Neary, Esteban Rossi-
Hansberg, Dan Trefler, and participants in several seminars and conferences for useful comments and suggestions.

† Go to http://dx.doi.org/10.1257/aer.103.5.1925 to visit the article page for additional materials and author  
disclosure statement(s).

http://dx.doi.org/10.1257/aer.103.5.1925
mailto:g.i.ottaviano@lse.ac.uk
mailto:gperi@ucdavis.edu
mailto:gcwright@essex.ac.uk
http://dx.doi.org/10.1257/aer.103.5.1925


1926 THE AMERICAN ECONOMIC REVIEW AUGUST 2013

At the core of our argument are two observations: first, that jobs (“tasks”) vary in 
terms of the relative intensity of use of complex tasks and, second, that native, immi-
grant and offshore groups differ in their efficiency in performing complex tasks. 
Throughout the paper we consider the complexity of a task to be increasing in the 
intensity of use of communication and cognitive skills and decreasing in the manual 
content of the task. Communication skills may be important because the execution 
of complex tasks often requires a sophisticated dialogue between workers whereas, 
in contrast, manual tasks are much easier to describe and carry out in the absence of 
these skills. It is therefore natural to think that the cost of performing tasks in other 
countries (offshoring) or assigning these tasks to people with limited knowledge of 
the local language and culture (immigrants) increases with the complexity of the 
task. Efficiency gains can then be reaped by hiring these workers to perform tasks 
in which they have a comparative advantage, that is, in which they generate a lower 
cost per efficiency unit of labor,1 while also giving native workers the opportunity 
to specialize in the tasks in which they exhibit their own comparative advantage. If 
strong enough, the productivity effect associated with this efficient pattern of task 
specialization may offset the displacement effect of immigration and offshoring on 
native workers’ employment.

We develop this argument in three steps. First, we present some new facts on 
58 industries, which together comprise the US manufacturing sector, from 2000 to 
2007. We argue that these facts are consistent with a scenario in which: (i) there is 
stronger substitutability between immigrants and offshore workers than between 
immigrants and natives; (ii) immigrant, native and offshore workers are relatively 
specialized in tasks of different skill complexity; and, in particular, (iii) immigrants 
are relatively specialized in low complexity tasks, natives in high complexity tasks, 
and offshore workers in medium complexity tasks.2 Unfortunately, the complexity 
of the tasks performed by offshore workers is not directly observable.

In the second step we build on Grossman and Rossi-Hansberg (2008) to design 
a partial equilibrium model of task assignment among heterogeneous native, immi-
grant and offshore workers within an industry that is consistent with the observed 
facts. We then use the model to draw systematic predictions of the effects of falling 
barriers to immigration and offshoring on the tasks, the employment share, and the 
employment level of native workers. An important assumption of the model, con-
sistent with a series of facts that we present, is that offshore workers specialize in 
tasks of intermediate “complexity” between those of immigrants and natives. The 
model generates two main sets of predictions. First, borrowing the terminology of 
Costinot and Vogel (2010), a decline in immigration costs leads to “task upgrad-
ing” of immigrants as these workers are assigned some medium complexity tasks 
that were previously performed by offshore workers. Second, lower immigration 
costs have little impact on the task complexity of native workers, who are located at 

1 See Costinot and Vogel (2010) for the equivalence of the trade concept of “comparative advantage” and the 
matching concept of “log-supermodularity.”

2 The choice to focus on manufacturing and not include services reflects the research questions we have chosen 
to address. It is also forced on us by data availability as there is limited data on services offshoring. Moreover, the 
production function approach at the core of our analysis is much better understood in the context of manufactur-
ing than in the context of services. Lastly, the range of skills spanned by tasks is richer in manufacturing than in 
services, leaving more room for gains due to their reallocation.
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the high end of the task complexity spectrum. On the other hand, a decline in off-
shoring costs simultaneously leads to task upgrading of natives and task downgrad-
ing of immigrants: offshore workers are assigned the most complex among the low 
complexity tasks previously performed by immigrants, as well as the least complex 
among the high complexity tasks previously performed by natives. In this case, the 
result is increased task polarization between immigrants and natives in the domestic 
labor market.

The other set of predictions concerns the response of industry employment fol-
lowing the reallocation of tasks described above. Employment shares move as dic-
tated by the “displacement effect”: a group of workers from which tasks are taken 
away sees its employment share fall; a group of workers to which new tasks are 
assigned sees its employment share increase. If the “productivity effect” is weak, 
employment levels move in the same direction as employment shares. On the other 
hand, when the efficiency gains from immigration or offshoring are strong enough, 
employment levels may increase for all groups of workers and not only for those 
whose employment shares go up. Intuitively, the changes in employment shares are 
determined by movements along the relative labor demand curves of the different 
groups of workers, as dictated by changes in their relative efficiency. The changes in 
employment levels, however, are also affected by the outward shifts in labor demand 
produced by the increase in the overall efficiency of the production process.

In the end, whether the employment of natives rises or falls when immigration and 
offshoring become easier, and whether the observed change is consistent with our 
story, is an empirical issue. By using employment data on immigrants and natives 
from the American Community Survey (ACS) and on offshore workers by US mul-
tinational affiliates from the Bureau of Economic Analysis (BEA), we indeed find 
that easier offshoring reduces the employment shares of both native and immigrant 
workers while easier immigration reduces the employment share of offshore work-
ers only, with no impact on the employment share of natives. Nonetheless, when we 
look at employment levels (rather than shares), we find that easier offshoring does 
not have any significant effect whereas easier immigration has a positive and mildly 
significant impact on natives. This is consistent with the existence of positive pro-
ductivity effects due to immigration and offshoring.

By matching occupation data from the ACS with the manual, communication 
and cognitive skill content of tasks performed in each occupation (from the US 
Department of Labor’s O*NET abilities survey), we then assess the response of the 
“complexity” of those tasks to immigration and offshoring. Here we find that easier 
offshoring raises the average complexity of native tasks, increasing the gap between 
native and immigrant task complexity. In contrast, easier immigration has no effect 
on the average complexity of native tasks. Overall, our findings imply that immi-
grants do not compete directly with natives. We suggest that the reason for this is 
that immigrants and natives are concentrated at opposite ends of the task complexity 
spectrum. Offshore workers, instead, are specialized in tasks of intermediate com-
plexity (though we do not directly observe this) generating some competition with 
both immigrants and natives, as revealed by the effect on employment shares and on 
task intensities of those two groups.

The rest of the paper is organized as follows. The next section describes the novel 
contributions of this paper in the context of the existing literature. Section II presents 
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the data, highlighting some key facts that inform the subsequent analysis. Section III 
presents a theoretical model consistent with those facts, deriving predictions to be 
brought under econometric scrutiny. Section IV produces the econometric evidence 
on the predictions of the theoretical model. Section V concludes.

I.  Related Literature

Several recent papers have analyzed the effect of offshoring on the demand for 
domestic labor and are relevant to the present analysis. On the theoretical front, 
Grossman and Rossi-Hansberg (2008) provide a simple model of trade in production 
tasks. This model will serve as the framework for our analysis, though we will focus 
on employment rather than on wage effects.3 Recent and relevant empirical work 
includes Crinò (2010); Hummels et al. (2010); Harrison and McMillan (2011); and 
Wright (2012), each of which have tested some of the implications of existing theo-
ries with respect to the wage and employment effects of offshoring. Crinò (2010), 
who focuses on services offshoring, and Hummels et al. (2010), who focus on 
Denmark, both find positive wage and employment effects of offshoring for rela-
tively skilled workers, especially for those performing more complex production 
tasks, but find that less skilled workers may suffer displacement. Wright (2012) 
finds a positive productivity effect of offshoring for domestic firms but, on net, an 
aggregate decline in low-skill employment. Harrison and McMillan (2011) find 
that a crucial distinction is between “horizontal” and “vertical” offshoring (the first 
aimed at locally serving foreign markets and the second aimed at producing inter-
mediates that the multinational then re-imports to its domestic market), with the first 
hurting and the second stimulating domestic employment.

The present paper combines the above literature with the literature on the labor 
market effects of immigrants (e.g., Card 2001; Card 2009; Borjas 2003), proposing 
a common structure to think about offshoring and immigration within manufactur-
ing industries. To do this, we extend the offshoring model by Grossman and Rossi-
Hansberg (2008) to allow for immigration, which provides a simple, though still 
rich, way of thinking about these two phenomena within a unified framework. While 
the immigration literature has also analyzed the impact of immigrants on task allo-
cation and productivity (e.g., Peri and Sparber 2009; Peri 2012; Chassamboulli and 
Palivos 2010), we expand on it by considering a multi-sector environment and an 
open economy.4 What we find is that the joint analysis of immigration and offshoring 
indeed generates novel insights that get overlooked when considering each of those 
two phenomena in isolation.

3 It is worth mentioning that this theory owes much to previous work on trade in intermediates, including 
seminal work by Jones and Kierzkowski (1990) and Feenstra and Hanson (1996, 1999), who present models in 
which trade in intermediate goods has consequences for labor demand much like those described in Grossman and 
Rossi-Hansberg (2008).

4 Blinder (2007); Jensen and Kletzer (2007); Levy and Murnane (2006); and Becker, Ekholm, and 
Muendler (2009) find that tasks that intensively use cognitive-communication and non-routine skills are harder 
to offshore. Peri and Sparber (2009) find that immigrants have a comparative disadvantage (lower productivity) 
in performing communication-intensive tasks. None of these contributions, however, tackles the issue of the joint 
effects of offshoring and immigration on the employment shares, the employment levels and the task assignment of 
native, immigrant, and offshore workers as we do.
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The only other papers we are aware of that tackle the analysis of immigration and 
offshoring in a joint framework are Olney (2012) and Barba Navaretti, Bertola, and 
Sembenelli (2008). The first paper assumes that immigrants are identical to natives 
and that their variation across US states and industries is exogenous. Moreover, 
native workers are assumed to be immobile across states and industries so that the 
impacts of immigration or offshoring manifest themselves entirely through wages. 
We think our model and its derived empirical implementation constitute a step for-
ward from the reduced form approach of that study. The second paper presents a 
model of immigration and offshoring and tests its implications on firm-level data 
for Italy. It does not look, however, at the skill endowments of workers and the skill 
intensity of tasks nor at industry-level employment effects.

The importance of assortative matching between the skill requirements of tasks 
and the skill endowments of workers has been recently stressed by Costinot and 
Vogel (2010). By focusing on a Roy-like assignment model, in which a continuum 
of factors (“workers”) are employed to produce a continuum of goods (“tasks”), 
they show that the comparative advantage of high skill workers in high complex-
ity tasks provides sufficient conditions for rich comparative static predictions on 
the effects of various shocks to labor demand and supply. They explicitly analyze 
the consequences of easier offshoring, which they model as an increase in offshore 
labor productivity. Assuming that offshore workers have a comparative advantage in 
low complexity tasks, they conclude that easier offshoring induces task upgrading 
of all workers and rising wage inequality due to the increase in the effective supply 
of poorer low-skill workers. They do not consider immigration explicitly, but they 
discuss the effects of changes in the composition of labor supply. If one assumes 
that immigrants are relatively less skilled than natives, the impact of immigration is 
then similar to the impact of offshoring: task upgrading for all workers and increas-
ing wage inequality. Since our model also features a Roy-like assignment problem, 
their tools and techniques can be used to generalize our theoretical results, with two 
important differences. First, our focus is on the employment effects rather than on 
the wage effects. Second, our joint consideration of immigration and offshoring 
uncovers a differential response of native employment to shocks to the cost of immi-
grating or offshoring workers.5

Finally, also related to our paper is work on the determinants of “job polarization,” 
defined as rising employment shares in the highest and the lowest wage occupations 
(Autor, Katz, and Kearney 2006; Goos and Manning 2007). Three main explana-
tions of job polarization have been put forth: the technological substitution of non-
manual, routine jobs in the middle of the wage distribution (Katz and Autor 1999; 
Autor, Levy, and Murnane 2003); the offshoring of these jobs (Blinder 2007); or 
the “butlerization” or demand-driven explanation, whereby a rising income share 
at the top of the distribution leads to increased demand for low-skill services 
(Manning 2004). In summarizing the findings of this literature, Goos, Manning, and 
Salomons (2009) conclude that technical substitution of non-manual, routine jobs 

5 Costinot and Vogel (2010) are not the first to deal with assignment models in an international context. Applications 
to trade can be found, for instance, in Grossman and Maggi (2000); Grossman (2004); Yeaple (2005); Ohnsorge 
and Trefler (2007); Blanchard and Willmann (2011); Costinot (2009); Monte (2011); and Sly (2012). Examples 
of applications to offshoring are Kremer and Maskin (2006); Antràs, Garicano, and Rossi-Hansberg (2006); and 
Nocke and Yeaple (2008). None of these papers, however, deals jointly with offshoring and immigration.
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seems to be a better explanation of job polarization than offshoring and butlerization 
because of the pervasive effect of technology across sectors and countries. The pres-
ent paper focuses on manufacturing jobs only, while also bringing immigration into 
the picture. We provide a somewhat different characterization of polarization in the 
US labor market, defined as the increasing difference in the types of jobs performed 
by immigrants relative to those performed by natives.

II.  Data and Descriptive Statistics

In this section we present simple statistical evidence on US manufacturing indus-
tries that is consistent with a story of task specialization among native, immigrant, 
and offshore workers according to a specific pattern of comparative advantages. In 
particular, the data show that natives and immigrants have revealed comparative 
advantages in high and low complexity jobs, respectively. The revealed compara-
tive advantage of offshore workers is not directly observable. However two related 
facts are observed. First, the cognitive and communication intensities of native jobs 
are higher (and the manual intensity lower) in manufacturing industries in which 
offshoring is relatively important. Second, within manufacturing the cognitive, 
communication and manual intensities of native jobs are not related to the relative 
importance of immigration. Third, a positive and significant relationship between 
immigration and the cognitive and communication intensities of native jobs exists 
in non-manufacturing industries where offshoring is negligible. These facts sug-
gest that, in manufacturing industries, immigrants specialize in low complexity 
tasks, natives specialize in high complexity tasks and offshore workers specialize in 
intermediate complexity tasks. Specialization according to comparative advantages 
implies not only that immigration has a weaker “displacement effect” on natives 
relative to offshoring, but also that immigration and offshoring may generate a posi-
tive “productivity effect.”6 Again, it is important to note that throughout the paper 
we consider the complexity of a task to be increasing in the intensity of use of com-
munication and cognitive skills and decreasing in the manual content of the task.

We formalize this story in Section III through a simple theoretical model. 
Section IV then brings these predictions to the data. It should be noted that, while 
the theoretical model is designed to be consistent with the descriptive evidence that 
we present, the econometric scrutiny will involve a more rigorous methodology and 
will test moments of the data different from those on which the assumptions of the 
model are based.

A. Employment

To measure the employment of native, immigrant, and offshore workers in each 
industry-year using a consistent and comparable industry classification, we merge 
data on multinational employment from the Bureau of Economic Analysis (BEA) 
with data on native and foreign-born workers from the IPUMS samples (Ruggles 
et al. 2008) of the Census and the American Community Survey (ACS). The only 

6 In non-manufacturing sectors offshoring tasks is relatively costly. Thus tasks are assigned primarily to natives or 
immigrants with a higher likelihood of substitution between them. The productivity effect may still exist, however.
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years in which this merger can be consistently and reliably done are those from 2000 
to 2007. We therefore take these eight years as our period of observation.

Information on offshore employment is obtained from the BEA US Direct 
Investment Abroad dataset, which collects data on the operations of US parent com-
panies and their affiliates. From this dataset we obtain the total number of employees 
working abroad in foreign affiliates of US parent companies, by industry of the US 
parent.7 These are jobs directly generated abroad by multinationals.8 Data on native 
and immigrant workers come from the ACS and Census IPUMS samples for the 
period 2000–2007.9 We add up all workers not living in group quarters, who worked 
at least one week during the year, weighting them by the sample weights assigned 
by the ACS in order to make the sample nationally representative. “Immigrants” are 
all foreign-born workers who were not citizens at birth. “Natives” are all other US 
workers. The relevant industry classification in the Census-ACS data 2000–2007 
is the INDNAICS classification, which is based on the North American Industry 
Classification System (NAICS). Since the BEA industries are also associated with 
unique 4-digit NAICS industries, we are able to develop a straightforward concor-
dance between the two datasets.

The 58 industries on which we have data and their BEA codes are reported in 
Table A1 in the online Appendix, while Figure A1 (also in the online Appendix) 
reports the evolution of the employment shares of immigrant and offshore workers 
across industries in each year with the connecting lines showing averages over time. 
From 2000 to 2007 there was only a fairly modest increase in the overall share of 
immigrant and offshore employment in total manufacturing (the former increased 
from 12.8 percent to 14 percent and the latter from 22.3 percent to 29.3 percent). 
The figure shows both that all industries hired some immigrant and offshore workers 
and, further, that the differences across industries are potentially large enough to 
allow for the identification of the differential effects of immigration and offshoring 
over the period.

While the employment shares of the different groups of workers vary across indus-
tries, there are interesting patterns of covariation. Panel A of Figure 1 depicts the 
correlations between native and immigrant employment shares over the period of 
observation. Panel B provides the same type of information for native and offshore 
workers and panel C shows employment shares for immigrant and offshore workers. 

7 As is standard in this literature, here we do not include in the definition of offshoring jobs that are subcontracted 
abroad by purely national firms.

8 Jobs created by US multinational firms outsourcing production to unaffiliated foreign subcontractors, so-called 
arm’s length offshoring (see, e.g. Antràs 2003) were not included in our analysis. We constructed a proxy for this 
variable, however. Assuming that a large part of the production output of these offshored jobs is subsequently 
imported as intermediate inputs by the US parent company, we calculated the ratio of imports of intermediates by 
the US parent coming from affiliates and employment in those affiliates. We then scaled the imports of the US par-
ent coming from non-affiliates (data that are also available from the BEA) by this ratio to impute the employment 
in subcontracting companies. This procedure assumes that the labor content per unit of production of subcontracted 
intermediate inputs is the same as for production in US affiliates in the same industry. Adding the imputed employ-
ment increases offshore employment by 60–80 percent in most industries, confirming the importance of arm’s 
length offshoring. The regression results using this measure of offshore employment are very similar to those 
presented in IV and we do not report them here. They can be found in a previous version of this paper (Ottaviano, 
Peri, and Wright 2010).

9 For year 2000 we use the 5 percent Census sample. For 2001 we use the 1-in-232 national random sample. 
For 2002, we use the 1-in-261 national random sample. For 2003 we use the 1-in-236 national random sample. For 
2004 we use the 1-in-239 national random sample. For 2005, 2006, and 2007 the 1-in-100 national random samples 
are used.
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Figure 1. Shares of Immigrant, Native, and Offshore Workers 
(58 manufacturing sectors, 2000–2007)
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The figure reveals a lack of correlation between the shares of immigrant and native 
workers. In contrast, it highlights a strong negative correlation between the shares of 
offshore and native workers, and a significant (but less strong) negative correlation 
between the share of immigrants and offshore workers. These correlations suggest 
that competition for jobs may be strongest between natives and offshore workers, 
intermediate between immigrant and offshore workers and weakest between natives 
and immigrants.

Figure 2 looks at yearly employment- and wage-growth rates across 58 manufac-
turing industries over eight years. Panel A reveals a positive correlation between the 
growth rates of employment of natives and immigrants whereas panel B shows no 
correlation between the growth of native and offshore workers. This is consistent 
with weaker native-immigrant employment competition relative to native-offshore 
worker competition in the presence of positive productivity effects due to both immi-
gration and offshoring. Panels C and D look at the correlations between changes in 
native wages and changes in immigrant and offshore employment.10 The two panels 

10 The wages of natives are constructed as follows. From the Census-ACS data we consider only US-born indi-
viduals who are employed (i.e., who have worked at least one week in the year and at least one hour in the week) 
and who have non-zero wage income, excluding the self-employed. We take yearly wage income deflated by the 

Panel A. Slope of the regression line: 0.13, 
standard error: 0.03 
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standard error: 0.01 
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do not suggest any significant correlation between changes in native wages and 
changes in immigrant and offshore employment across sectors. We interpret this 
as consistent with the equalization of native wages across manufacturing industries 
due to worker mobility between them, with the effect that the wage variation across 
sectors is random.11

B. Tasks

Data on the tasks performed by immigrants and natives is constructed using the 
US Department of Labor’s (2012) O*NET abilities survey, which provides informa-
tion on the characteristics of each occupation. Based on the Standard Occupation 
Classification (SOC), the dataset assigns numerical values to describe the impor-
tance of distinct abilities (“skills”) required by different occupations (“tasks”). Each 
numerical value measures the intensity of a skill in a given task. Following Peri and 
Sparber (2009), we merge these task-specific values with individual workers in the 
2000 Census, re-scaling each value so that it equals the percentile score in that year. 
This gives a measure of the relative importance of a given skill among US workers 
ranging between zero and one. For instance, a task with a score of 0.02 for some skill 
indicates that only 2 percent of workers in the United States in 2000 were supplying 
that skill less intensively. We then assign these O*NET percentile scores to individuals 
from 2000 to 2007 using the ACS variable occ1990, which provides an occupational 
crosswalk over time.

We focus on three skill indices: Cognitive Intensity, Communication Intensity, 
and Manual Intensity. These are constructed by averaging the relevant skill vari-
ables. Specifically, Cognitive Intensity includes ten variables classified as “cogni-
tive and analytical” in O*NET. Communication Intensity includes four variables 
capturing written and oral expression and understanding. Manual Intensity includes 
nineteen variables capturing dexterity, strength, and coordination.12 We have also 
calculated a synthetic Complexity index summarizing the intensity of a task in 
cognitive-communication skills relative to manual skills. This index is defined 
as: Complexity = ln((Cognitive Intensity + Communication Intensity)/Manual 
Intensity). It ranges between −∞ and +∞.

Overall, our sample consists of 295 occupations (“tasks”) in the manufacturing 
sector over eight years, 2000–2007. This type of information is available for immi-
grants and natives but not for offshore workers. Absent direct information on the 
specific occupations of offshore workers, a crucial challenge for us is to indirectly 
assess the average complexity of offshore tasks. The four panels of Figure 3 plot the 
share of hours worked by immigrants relative to the total number of hours worked by 
immigrant and native workers as a function of Cognitive Intensity, Communication 

consumption price index to constant 2005 dollars and average it at the industry level, weighting each individual by 
the corresponding sample weight in the Census.

11 We also provide a more formal analysis of the correlation between offshore/immigrant employment and 
native wages in the online Appendix. Table A3 shows the estimated effects of log offshore employment and log 
immigrant employment on (log) native wages. The effects are estimated using 2SLS with tariffs as an instrument for 
offshoring and imputed immigration as an instrument for actual immigration (as described in Section IVA below). 
In all cases we obtain small and insignificant coefficients.

12 The exact definition and list of the variables used for each index can be found in the online Appendix of this 
paper.
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Intensity, Manual Intensity, and Complexity across occupation-years.13 The figure 
clearly shows that immigrants are disproportionately represented in occupations 
characterized by low Cognitive Intensity, low Communication Intensity, high 
Manual Intensity, and low overall Complexity.14

While the complexity of offshored tasks is unobservable (because we do not 
observe offshore occupations), we can nonetheless gauge some indirect evidence 
from the way offshoring affects the complexity of native and immigrant tasks. 
Figure 4 reports this type of information in the case of all immigrants and natives. 
It plots the change in the Complexity of tasks performed by natives and immigrants 
against the change in the shares of offshore and immigrant employment, across 
manufacturing industries over the period 2000–2007. The figure conveys a clear  

13 A very similar picture would be obtained if we only considered workers with low educational attainment (i.e., 
workers with a high school diploma or less) This was shown in Ottaviano, Peri, and Wright (2010). Even within 
the low educated, immigrants are relatively specialized in tasks with low cognitive and communication content, low 
complexity and high manual content.

14 This finding concurs with existing evidence. Peri and Sparber (2009) show that, due to their imperfect knowl-
edge of language and local norms, immigrants have a relative advantage in tasks with high manual intensity and a 
relative disadvantage in tasks with high communication intensity.

0.8

0.6

0.4

0.2

0

 
 

 

 

S
ha

re
 o

f h
ou

rs
 w

or
ke

d 
by

 im
m

ig
ra

nt
s

0 0.2 0.4 0.6 0.8 1
Cognitive-intensity index

Immigrants and cognitive intensity

0 0.2 0.4 0.6 0.8 1
Communication-intensity index

0.2 0.4 0.6 0.8 1

Manual-intensity index
–2 0 2

Complexity index

0.8

0.6

0.4

0.2

0

Immigrants and communication intensity

Immigrants and manual intensity Immigrants and complexity

0.8

0.6

0.4

0.2

0

0.8

0.6

0.4

0.2

0

S
ha

re
 o

f h
ou

rs
 w

or
ke

d 
by

 im
m

ig
ra

nt
s

S
ha

re
 o

f h
ou

rs
 w

or
ke

d 
by

 im
m

ig
ra

nt
s

S
ha

re
 o

f h
ou

rs
 w

or
ke

d 
by

 im
m

ig
ra

nt
s
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Figure 3. Immigrants and Task Complexity (across occupations)

Notes: Sample is 295 occupations over 2000–2007. Only occupations with over 5,000 workers are reported.
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message: increases in the share of offshore workers are associated with significant 
increases in the complexity of tasks performed by natives as well as decreases in 
the complexity of tasks performed by immigrants. In contrast, increases in the share 
of immigrants are not associated with any significant change in the complexity of 
native or immigrant tasks. Hence, a stronger presence of offshore workers is associ-
ated with a larger polarization in task complexity between natives and immigrants. 
Similar patterns arise when we focus on Cognitive Intensity, Communication 
Intensity, and Manual Intensity separately but we do not report them for conciseness.

The finding that changes in native complexity are not significantly correlated with 
changes in the share of immigrants may surprise readers familiar with Peri and 
Sparber (2009), as these authors find that native task complexity is sensitive to the 
share of immigrants. This can easily be explained in a manner that is consistent 
with our theory. In this study we focus on (mostly-tradable) manufacturing indus-
tries whereas Peri and Sparber (2009) consider all employment, most of which is 
in (non-tradable) services. Since offshoring was still negligible outside the manu-
facturing sector during our period of observation, we interpret this discrepancy as a 
signal that, when viable, offshore workers play an important role in weakening the 
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competition between immigrants and natives. Table 1 explores this interpretation 
by regressing native complexity on immigrants’ complexity and employment share 
across industries and over time, distinguishing between manufacturing (“tradable”) 
and non-manufacturing (“non-tradable”) industries. All workers are included. The 
table shows significant positive correlation between native complexity and immigrant 
employment share within non-tradable industries (column 2), but no correlation is 
detected between native complexity and immigrant employment share in tradable 
industries (column 1).15 This supports the idea that in non-tradable industries the 
competition between natives and immigrants is more direct and immigration pushes 
native workers to “upgrade” their jobs. In tradable industries this does not happen 
because offshore workers perform a large part of the intermediate-complex tasks 
and are therefore in direct competition with immigrants. While the results shown are 
not direct evidence of this, they are consistent with this explanation.

Our overall interpretation of the descriptive evidence presented in this section is that 
natives compete more directly with offshore workers relative to immigrant workers. 
This can be explained by a specific pattern of comparative advantages across the three 
groups of workers, with immigrants specializing in low complexity tasks, natives in 
high complexity tasks and offshore workers in intermediate complexity tasks.

III.  A Labor Market Model of Task Allocation

A simple partial equilibrium model consistent with the descriptive evi-
dence reported in the previous section can be designed following Grossman and 
Rossi-Hansberg (2008). Consider a small open economy that is active in several 
perfectly competitive sectors, indexed s = 1, … , S. We focus on one of these sectors 

15 In the regressions in Table 1 we also control for time and industry fixed effects.

Table 1—Complexity of Native and Immigrant Share in Tradable 
versus Non-Tradable Industries

Dependent variable is the 
complexity index for natives Complexity = ln[(Cognitive + Communication)/Manual]

Tradable sectors, 
2000–2007

Non-tradable sectors, 
2000–2007

(1) (2)

Complexity index for the 0.04** 0.07**
  foreign-born (0.02) (0.01)
Share of foreign-born −0.01 0.15**

(0.09) (0.07)

Industry effects Yes Yes

Observations  647 1,456

Notes: The estimation method is ordinary least squares including industry and time effects. 
Heteroskedasticity robust standard errors, clustered at the sector level are reported.

*** Significant at the 1 percent level.
  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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and leave both the sector index s and the time dependence of variables t implicit for 
ease of notation. We will make them explicit when we get to the empirics.

The sector employs two primary factors, workers with employment level ​N​L​ and 
a sector-specific factor with endowment H. To match the descriptive evidence on 
wages in Section II, the sector is small enough to face infinitely elastic labor sup-
ply at given wages.16 All workers are endowed with one unit of labor each but dif-
fer in terms of productivity. They are employed in the production of intermediates 
(“tasks”), which are then assembled in a composite labor input L. This, in turn, is 
transformed into final output Y according to the following Cobb-Douglas production 
function:

(1)	 Y = A​L​α​ ​H ​1−α​,

where A ∈ (0, ∞) and α ∈ (0, 1) are technological parameters. The price of final 
output ​p​Y​ is set in the international market.

Specifically, the composite labor input L is produced by assembling a fixed mea-
sure of differentiated tasks, indexed i ∈ [0, 1] in increasing order of complexity, 
through the following CES technology:

(2)	 L = ​​[ ​∫​ 
0
​ 
1

​ L​​( i )​​​ 
σ−1 _ σ ​ ​ di ]​​​  σ _ 

σ−1
 ​
​,

where L​( i )​  is the input of task i and σ > 0 is the elasticity of substitution between 
tasks.17

A. Task Assignment

Each task can be managed in three modes: domestic production by native workers 
(D), domestic production by immigrant workers (M ), and production abroad by 
offshore workers (O). The three groups of workers are perfect substitutes in the 
production of any task but differ in terms of their productivity as well as in terms of 
their wages, which we call w, ​   w​, and ​w​∗​, respectively. To allow for a “productivity 
effect” to arise from both immigration and offshoring, we assume that employers 
can discriminate between the three groups of workers so that w, ​   w​, and ​w​∗​ may 
not be equal. We assume, however, that immigrant and offshore wages are linked, 
with a fixed gap between them determined by a differential “cost of hardship” that 
immigrants face with respect to their fellow countrymen who stay at home. In par-
ticular, if a foreign worker immigrates, she incurs a frictional cost δ ≥ 1 in terms of 
foregone productivity. In other words, an immigrant endowed with one unit of labor 
in her country of origin is able to provide only 1/δ units of labor in the country of 

16 This leads to a crucial difference between our model and those by Grossman and Rossi-Hansberg (2008) and 
by Costinot and Vogel (2010). Both these models consider the general equilibrium effects of offshoring on wages 
under economy-wide full employment constraints. In the online Appendix we propose an extension of our model in 
which the assumption of perfectly elastic labor supply at given wages does not hold. There we show that, when the 
native wage is endogenous, immigration and offshoring generate wage effects, however the corresponding employ-
ment effects discussed in Section IIIB remain qualitatively the same.

17 In Grossman and Rossi-Hansberg (2008) tasks are not substitutable. This corresponds to the limit case of 
σ = 0 where (2) becomes a Leontief production function.
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destination. The migration decision therefore entails a choice between earning ​w​∗​ 
in the country of origin or ​   w​/δ in the country of destination.18 Positive supply of 
both immigrant and offshore workers then requires the migration indifference con-
dition ​   w​ = ​w​∗​δ to hold.19

In light of the descriptive evidence reported in Section II, we now introduce 
assumptions that ensure that immigrant, offshore, and native workers specialize 
in low, medium, and high complexity tasks, respectively. In so doing, we follow 
Grossman and Rossi-Hansberg (2008) and define tasks so that they all require the 
same unit labor requirement ​a​L​ when performed by native workers. Accordingly, 
the marginal cost of producing task i employing native workers is ​c​D​(i) = w​a​L​. If 
task i is instead offshored, its unit input requirement is β  t(i)​a​L​ with β  t(i) ≥ 1. This 
implies a marginal cost of producing task i employing offshore workers equal to 
​c​O​(i) = ​w​∗​β  t(i)​a​L​. Lastly, if task i is assigned to immigrants, its unit input require-
ment is τ (i)​a​L​ with τ (i) ≥ 1 so that the marginal cost of producing task i employing 
immigrants is ​c​M​(i) = ​  w​ τ (i)​a​L​ = ​w​∗​δ τ (i)​a​L​. Hence, in all tasks natives are more 
productive but, due to wage differences, not necessarily cheaper than immigrant and 
offshore workers. We interpret a lower value of the frictional parameter β as “easier 
offshoring” and a lower value of the frictional parameter δ as “easier immigration.”

Since native, immigrant and offshore workers are perfectly substitutable, in equi-
librium any task will be performed by only one type of worker: the one that entails 
the lowest marginal cost for that task.20 Hence, a set of sufficient conditions for 
immigrant, offshore and native workers to specialize in low, medium and high com-
plexity tasks can be stated as:

Proposition 1: Suppose

(3)	​ 
dt(i)
 _ 

di
 ​  > 0,  ​    w _ 

​w​∗​t(1)
 ​ < β < ​  w _ 

​w​∗​t(0)
 ​.

�Then there exists a unique “marginal offshore task” ​I​NO​ ∈ (0, 1) such that 
​c​O​(​I​NO​) = ​c​D​(​I​NO​), ​c​O​(i) < ​c​D​(i) for all i ∈ [0, ​I​NO​) and ​c​O​(i) > ​c​D​(i) for all 
i ∈ (​I​NO​, 1]. This task is implicitly defined by w = ​w​∗​βt(​I​NO​). Suppose in addition 
that

(4)	 δ ​ 
dτ (i)
 _ 

di
 ​  > β ​ 

dt(i)
 _ 

di
 ​ ,  ​  

τ (0)
 _ 

t(0)
 ​ < ​ 

β
 _ 

δ
 ​ < ​ 

τ (​I​NO​)
 _ 

t(​I​NO​)
 ​.

18 For simplicity, in the theoretical model we consider only one country of origin for all immigrants.
19 There is much empirical evidence that, for similar observable characteristics, immigrants are paid a lower wage 

than natives. Using data from the 2000 Census, Antecol, Cobb-Clark, and Trejo (2001); Butcher and DiNardo (2002); 
and Chiswick, Lee, and Miller (2005) all show that recent immigrants from non-English speaking countries earn on 
average 17 to 20 percent less than natives with identical observable characteristics. Our data provide estimates in the 
same ball park. Hendricks (2002) also shows that the immigrant-native wage differential, controlling for observable 
characteristics, is highly correlated with the wage differential between the United States and their country of origin. 
See, however, Section IIIB and the online Appendix for a detailed discussion of how the predictions of the model 
would change were firms assumed to be unable to discriminate between native and immigrant workers.

20 If native, immigrant and offshore workers were imperfectly substitutable, each task could be performed by 
“teams” consisting of the three types of workers. Then, rather than full specialization of workers’ types in differ-
ent tasks, one would observe partial specialization, with the shares of the three types in each task inversely related 
to the corresponding marginal costs. In reality several tasks are indeed performed by a combination of different 
types of workers, nonetheless the intuition behind the key results of the model is better served by assuming perfect 
substitutability.
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�Then there exists a unique “marginal immigrant task” ​I​MO​ ∈ (0, ​I​NO​) such that 
​c​M​(​I​MO​) = ​c​O​(​I​MO​), ​c​M​(i) < ​c​O​(i) for all i ∈ [0, ​I​MO​) and ​c​M​(i) > ​c​O​(i) for all 
i ∈ (​I​MO​, 1]. This task is implicitly defined by βt(​I​MO​) = δτ (​I​MO​).

See the Appendix for the proof. Intuitively, the first condition in (3) implies 
that the productivity of offshore workers relative to natives decreases with the 
complexity of tasks. The second condition in (3) requires offshoring frictions to 
be neither too large nor too small in order to generate a trade-off in the assign-
ment of tasks between native and offshore workers. The first condition in (4) also 
implies that the productivity of immigrants falls with the complexity of tasks, 
and falls faster than in the case of offshore workers. The second condition in (4) 
requires offshoring frictions to be neither too large nor too small relative to migra-
tion frictions such that there is a trade-off in the assignment of tasks between 
immigrant and offshore workers. Conditions (3) and (4) together thus imply that 
tasks of complexity 0 ≤ i ≤ ​I​MO​ are assigned to immigrants, tasks of complex-
ity ​I​MO​ < i ≤ ​I​NO​ to offshore workers and tasks of complexity ​I​NO​ < i ≤ 1 to 
natives, where marginal tasks have been arbitrarily assigned to break the tie.21

The allocation of tasks among the three groups of workers is portrayed in 
Figure 5, where the task index i is measured along the horizontal axis and the 
production costs along the vertical axis. The flat line corresponds to ​c​D​ and the 
upward sloping curves correspond to ​c​M​(i) and ​c​O​(i), with the former starting 
from below but steeper than the latter. Since each task employs only the type 
of workers yielding the lowest marginal cost, tasks from 0 to ​I​MO​ are assigned 
to immigrants, tasks from ​I​MO​ to ​I​NO​ are offshored, and tasks from ​I​NO​ to 1 are 
assigned to natives.

B. Comparative Statics

We are interested in how tasks, employment shares, and employment levels, vary 
across the three types of workers when offshoring and migration costs change.  
The solution of our task assignment problem summarized in Proposition 1 implies 
that marginal tasks exhibit the following properties:

	​ 
∂​I​NO​

 _ 
∂β

 ​  < 0,     ​ 
∂​I​MO​

 _ 
∂β

 ​  > 0

	​ 
∂​I​NO​

 _ 
∂δ

 ​  = 0,     ​ 
∂​I​MO​

 _ 
∂δ

 ​  < 0.

21 Readers familiar with Costinot and Vogel (2010) will recognize the log-supermodularity of this assignment 
problem in which, due to their different skills, native, immigrant, and offshore workers have a relative advantage in 
high, medium, and low skill intensity tasks. Indeed, the approach of Costinot and Vogel (2010) could be used to go 
beyond the stark view expressed in our theory by introducing skill heterogeneity among the three groups of workers. 
This could be achieved by matching the assumption that higher skill workers have a comparative advantage in more 
skill intensive tasks (see Costinot and Vogel 2010, Section IIIA) with the assumption that natives are more skilled 
relative to offshore and immigrant workers (see Costinot and Vogel 2010, Section VIIB).
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These highlight the adjustments in employment occurring in terms of the number 
of tasks allocated to the three groups of workers. They can be readily understood 
using Figure 5. For example, a reduction in offshoring costs (lower β) shifts ​c​O​(i) 
downward, thus increasing the number of offshored tasks through a reduction in 
both the number of tasks assigned to immigrants (∂​I​MO​/∂β > 0) and the number of 
tasks assigned to natives (∂​I​NO​/∂β < 0). Analogously, a reduction in the migration 
costs (lower δ) shifts ​c​M​(i) downward, thus increasing the number of tasks assigned 
to immigrants through a decrease in the number of offshored tasks (higher ​I​MO​).

While the theoretical model identifies the marginal tasks as cutoffs between tasks 
performed by different groups of workers, the distinction is not so stark in reality as 
workers are also heterogeneous within groups and some overlap among individu-
als belonging to different groups is possible along the complexity spectrum.22 For 
the empirical analysis it is, therefore, also useful to characterize the “average task,”  
​I​M​ , ​I​O​ , or ​I​D​ , performed by each group, defined as the employment-weighted average 
across the corresponding is.23 Average tasks exhibit the following properties:

(5)	​ 
∂​I​D​

 _ 
∂β

 ​ < 0,     ​ 
∂​I​M​

 _ 
∂β

 ​ > 0

	​ 
∂​I​D​

 _ 
∂δ

 ​ = 0,     ​ 
∂​I​M​

 _ 
∂δ

 ​ < 0.

22 See the previous footnote on how the model could be extended to the case of within-group heterogeneity.
23 See the Appendix for a formal definition of average tasks.
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These are driven by compositional changes due to adjustments both in the number 
of tasks allocated to the three groups and in the employment shares of the different 
tasks allocated to the three groups. Note that changes in migration costs also have a 
negative impact on the average offshored task (∂​I​O​/∂δ < 0). The impact of offshor-
ing costs on the average offshore task (∂​I​O​/∂β) is, instead, ambiguous. This is due 
to opposing adjustments in the allocation of tasks given that, when β falls, some 
of the additional offshore tasks have low i (i.e., ​I​MO​ falls) while others have high i 
(i.e., ​I​NO​ rises).

The impacts of declining β and δ on employment shares, ​s​M​ , ​s​O​, and ​s​D​, are all 
unambiguous.24 By making offshore workers more productive and thus reducing the 
price index of offshore tasks ​P​O​ relative to the price index of all tasks ​P​L​, a lower 
offshoring cost, β, reallocates tasks from immigrants and natives to offshore work-
ers. By reducing the price index of immigrant tasks ​P​M​ relative to the price index of 
all tasks ​P​L​, a lower migration cost, δ, moves tasks away from offshore and native 
workers toward immigrants:

(6)	​ 
∂​s​M​

 _ 
∂β

 ​ > 0,     ​ 
∂​s​O​

 _ 
∂β

 ​ < 0,     ​ 
∂​s​D​

 _ 
∂β

 ​ > 0

	​ 
∂​s​M​

 _ 
∂δ

 ​ <  0,     ​ 
∂​s​O​

 _ 
∂δ

 ​ > 0,     ​ 
∂​s​D​

 _ 
∂δ

 ​ > 0.

These results capture the signs of the “displacement effects” for the three groups of 
workers.

Turning to the impact of declining β and δ on the employment levels ​N​M​, ​N​O​ , and ​
N​D​, there is an additional effect beyond the substitution among groups of workers in 
terms of employment shares.25 This is due to the fact that lower β and δ ultimately 
cause a fall in the price index of the labor composite ​P​L​ because, as a whole, workers 
become more productive. This is the “productivity effect” of offshoring and immi-
gration. Specifically, a fall in the price index ​P​L​ of the labor composite has a posi-
tive impact on sectoral employment (due to the productivity effect), which is then 
distributed across groups depending on how the relative price indices of the three 
groups of workers ​P​M​/​P​L​, ​P​O​/​P​L​, and ​P​D​/​P​L​ vary (due to the displacement effects).

The impact of declining β and δ on employment levels can be signed only when 
the productivity effect and the displacement effects go in the same direction. In par-
ticular, since ∂​P​L​/∂β > 0 and ∂​P​L​/∂δ > 0, we have

(7)	​ 
∂​N​O​

 _ 
∂β

 ​ < 0,     ​ 
∂​N​M​

 _ 
∂δ

 ​  < 0,

while the signs of ∂​N​M​/∂β, ∂​N​D​/∂β, ∂​N​O​/∂δ, and ∂​N​D​/∂δ are generally ambigu-
ous. In other words, whether the productivity effect is strong enough to offset the 
displacement effect for all groups of workers is an empirical question that we will 

24 See the Appendix for the expressions of employment shares and price indices.
25 See the Appendix for the expressions of employment levels.
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address in the next section. Lower β and δ certainly raise total sector employment ​
N​L​ = ​N​M​ + ​N​O​ + ​N​D​ , as long as there is a non-zero productivity effect.

Results (5), (6), and (7) are the reduced form implications of the model that we 
will bring to the data in the next sections.26

IV.  Empirical Specifications and Econometric Results

In this section we bring the predictions of our model to the data. We target the 
three sets of predictions highlighted in the previous section regarding the effects of 
easier immigration and easier offshoring on the employment shares, the employ-
ment levels and the average task assignments of natives and of the other groups of 
workers, as highlighted in (5), (6), and (7), respectively. The empirical specifica-
tions are derived from the theory but can be justified in a very general way. First, the 
impact of immigration or offshoring on the share of native employment allows us to 
infer the degree of direct competition (substitutability) between types of workers. 
Second, estimating the impact of immigration or offshoring on total employment 
allows us to quantify the productivity effects of those activities. Finally, the impact 
of immigration or offshoring on native task assignment tests whether the distribu-
tion of tasks across worker types according to task complexity is consistent with our 
hypothesis and with the estimated pattern of cross-substitution.

The predictions of the model have been derived for a single industry leaving 
industry and time indices implicit for notational convenience. Hence, in order to 
implement (5), (6), and (7) empirically we begin by identifying the parameters that 
vary across industries (to be indexed by s) and over time (to be indexed by t) and 
those that do not (and carry no index). First, the offshoring and immigration cost 
parameters vary across industries and over time, and thus we label them ​β​st​ and ​
δ​st​. We motivate this in Section IVA in which we present our empirical measures. 
Second, we consider the specific factor endowment ​H​s​ to be industry-specific but 
not time-varying. The same holds for the baseline sector-specific total factor pro-
ductivity ​A​s​. We allow, however, for random productivity shocks through a possibly 
serially correlated error term ​ε​st​. Both ​H​s​ and ​A​s​ will be captured by an industry fixed 
effect. Finally, as wages have been assumed to be equalized across industries, we 
allow them to vary only over time, writing ​w​t​ and ​w​ t​ ∗​, which calls for a time effect.

In sum, we will exploit differences in immigration and offshoring costs within 
industries over time in order to identify the impact on native and immigrant employ-
ment as well as on native and immigrant task specialization.

A. Costs of Immigration and Offshoring

Driving the shifts in ​β​st​ and ​δ​st​ are changes in the accessibility of offshore and 
immigrant workers. Since we do not observe industry-specific offshoring and 

26 Employers’ ability to discriminate between natives and immigrants is crucial for the productivity effects of 
immigration to materialize. If employers were unable to discriminate, immigrants would always be paid native 
wages w earning rents w − ​w​∗​δ. Thus, any reduction in δ would simply increase immigrants’ rents with no impact 
on firms’ costs. Note, however, that our assumption of perfect discrimination is not crucial to generate the pro-
ductivity effect due to immigration since even partial discrimination generates rents for the firm. See the online 
Appendix for additional details.
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immigration costs, we begin by using direct measures of the employment share of 
immigrant and offshore workers across industries and over time as explanatory vari-
ables. If the variation in costs, once we control for industry and time effects, were 
the main source of variation in immigration and offshoring within an industry, then 
the OLS regression would identify the effect on native outcomes of changes in the 
cost of immigration and offshoring. As we are aware that this is an heroic assump-
tion, we instrument the share of immigrants and offshore workers with variables 
proxying their cross-industry costs and availability.

The assumption that offshoring costs vary across industries departs from 
Grossman and Rossi-Hansberg (2008), who suggest that this cost is more or less 
the same across industries. This is probably true if one wants to stress, as they do, 
the technological dimension of offshoring costs, which implies very little varia-
tion across similar tasks in different industries. Our focus is, instead, on the trade 
cost dimension of offshoring, which hampers the re-import of the output gener-
ated by offshored tasks and is affected by industry-specific characteristics. In this 
respect, in order to capture exogenous variation in offshoring costs and generate an 
instrument for offshore employment in an industry-year, we collect two types of 
US tariff data, each by year and product: Most Favored Nation (MFN) tariffs and 
Information Technology Agreement (ITA) tariffs.27 These are then aggregated up to 
the BEA industry level for each year, weighting the tariffs by the value of imports 
in each detailed industry, where we obtain US imports from Feenstra, Romalis, and 
Schott (2002).28 We call this variable (Tariffs​)​st​.

The instrument we use to proxy cost-driven immigration by industry and year 
extends the method first proposed by Altonji and Card (1991) and Card (2001) to 
identify cost-driven local shifts in immigrants. We exploit the fact that foreigners 
from different countries have increased or decreased their relative presence in the 
United States according to changes in the cost of migrating and to domestic condi-
tions that are specific to their countries of origin. Differences in the initial presence 
of immigrants from different countries in an industry make that industry more or less 
subject to those shifts in origin-specific cost- and push-factors. Using these two facts 
we impute the population of each of 10 main groups of immigrants across industries 
over time.29 Specifically, we use the share of immigrant workers, by origin-group, in 
each industry in year 2000 and we augment it by the aggregate growth rate of the spe-
cific immigrant group’s population in the United States relative to the total US popu-
lation. Then summing over origin-groups within an industry we obtain the imputed 
share of foreign-born in total employment. We call this measure (Im puted_​s​M​​)​st​  
and note that it varies across industries and over time.30

27 These data come primarily from UNCTAD’s TRAINS dataset, but were extended somewhat by Yingying Xu 
(2006) as part of her dissertation at UC Davis. The ITA data was added by the authors. ITA data is available via 
http://www.wto.org

28 The MFN tariffs are mandated for all WTO signatories, while the ITA tariffs had been adopted by 43 countries 
at the end of our period (2007), covering 97 percent of world trade in technology products. The ITA covers a range 
of manufactured technology products (see the online Appendix for a full list of products and adopters) and, for our 
purposes, is an important source of time-series variation, as MFN tariffs do not change much within industries over 
our period.

29 The ten countries/regions of origin are: Mexico, Rest of Latin America, Canada-Australia-New Zealand, 
Western Europe, Eastern Europe, China, India, Rest of Asia, Africa, and Other.

30 This index is similar to the constructed shift-share instrument often used in studies of immigration in local 
labor markets (e.g., Card 2001; Card and DiNardo 2000; Peri and Sparber 2009), except that it exploits differences 

http://www.wto.org
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Our identification approach is valid as long as industries, like localities, are 
important conduits for immigrant networks. This is likely to be more true for indus-
tries that are geographically concentrated. In Section IVE we focus exclusively on 
industries that are highly concentrated geographically. Because of localized ethnic 
networks (Bartel 1989), we would expect that the initial distribution of immigrants 
in such industries would be an even stronger predictor of future immigration flows.

B. Effects on Employment Shares

We begin by estimating the impact of variation in immigration and offshoring 
costs on the shares of native, immigrant, and offshore workers, thereby exploring 
the relative substitutability of these worker types through the extent to which they 
displace one another. In Section IVC we will then analyze the impact on the employ-
ment levels of these groups, which includes the productivity impact of the chang-
ing costs of immigration and offshoring. Finally, in Section IVD, we will explore 
the impact on the task specialization of natives and immigrants. Using the same 
notation as we used in the theoretical model but making industry and time indices 
explicit as discussed above, we implement (B4) empirically by estimating the fol-
lowing three regressions:

(8)	​ s​Dst​ = ​ϕ​ s​ D​ + ​ϕ​ t​ D​ + ​b​DO​(​s​Ost​) + ​b​DM​(​s​Mst​) + ​ε​ st​ D​

(9)	​ s​Mst​ = ​ϕ​ s​ M​ + ​ϕ​ t​ M​ + ​b​MO​(​s​Ost​) + ​ε​ st​ M​

(10)	​ s​Ost​ = ​ϕ​ s​ O​ + ​ϕ​ t​ O​ + ​b​OM​(​s​Mst​) + ​ε​ st​ O​   ,

where ​s​Dst​ , ​s​Ost​ , and ​s​Mst​ are the employment shares of domestic (native), 
offshore and immigrant workers in industry s at time t, the ​ϕ​s​ s are industry fixed 
effects, the ​ϕ​t​ s are time effects, and the ​ε​st​ s are (potentially) serially correlated 
errors. Estimation is based on 2SLS using the instruments (Tariffs​)​st​ for ​s​Ost​ and 
(Im puted_​s​M​​)​st​ for ​s​Mst​ as described in Section IVA.

Equation (8) estimates the impact of variation in the offshoring and immigration 
share, driven by push and cost factors as captured by (Tariffs​)​st​ and (Im puted_​s​M​​)​st​,  
on native workers’ share of employment. By including industry effects we only 
exploit variation within industries over time. We also control for common-year 
effects and, as a result, any time-invariant difference in offshoring costs across 
industries and any common trend in offshoring costs over time will not contribute to 
the identification of the effect. Equation (9) estimates the effect of variation in off-
shoring costs on the immigrant share of employment and, conversely, equation (10) 
estimates the effect on the share of offshore workers due to a decrease in immigra-
tion costs.

Specifications (8) to (10) combine two desirable features. First, the coefficients 
can be easily interpreted as the percentage variation in native (immigrant/offshore) 

in the presence of immigrant groups (from different countries) across industries, rather than across localities. There 
are some recent papers that document the existence of industry- and occupation-specific immigrant networks (e.g., 
Patel and Vella 2007), arising in part due to the geographic concentration of industries.
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employment in response to a 1 percent change in immigrant/offshore employment. 
In addition, since we use (Tariffs​)​st​ and (Im puted_​s​M​​)​st​ as instruments we only rely on 
variation driven by changes in the costs of immigration and offshoring. These will be 
our main specifications. Alternatively, we could regress employment shares directly 
on the constructed measures of offshoring costs (Tariffs​)​st​ and ease of immigration 
(Im puted_​s​M​​)​st​. This is more consistent with the model, as we can interpret (Tariffs​)​st​  
as a measure of ​β​st​ (cost of offshoring) and (Im puted_​s​M​​)​st​ as an inverse measure 
of ​δ​st​ (cost of migration). However the quantitative interpretation of the coefficient 
will be less straightforward (because the constructed variables have a somewhat 
arbitrary scale). The significance and sign of the estimates, however, should be con-
sistent. We will use this more direct regression as an alternative specification.

From Section IIIB the predictions of the model are as follows: ​b​DO​ < 0, ​b​DM​ ≈ 0, ​
b​MO​ < 0, and ​b​OM​ < 0. Table 2 reports the estimated effects. First, columns 1 and 
2 show the 2SLS effects of increasing shares of immigrant and offshore workers on 
the share of native workers. Because the shares must sum to 1, the immigrant and 
offshore worker shares are collinear, and so we must estimate their effects separately 
(as the sole regressors in separate regressions). We therefore estimate each effect, 
with instrumental variables. In column 1 we use the tariff measure as an instru-
ment for the offshore share of employment while in column 2 we use the imputed 

Table 2—Effects of Offshoring and Immigration on Employment Shares

Native share of employment
Immigrant share of 

employment
Offshore share of 

employment

2SLS OLS 2SLS OLS 2SLS OLS

Specifications
IV, One 

instrument
IV, One 

instrument
Direct OLS 
regression

Direct OLS 
regression

IV, One 
instrument

Direct OLS 
regression

IV, One 
instrument

Direct OLS 
regression

(1) (2) (3) (4) (5) (6) (7) (8)

Immigrant share −0.46 −0.53
  of employment (0.39) (0.39)
Offshore share −0.79** −0.21**
  of employment (0.07) (0.07)
Industry fixed
  effects

Yes Yes Yes Yes Yes Yes Yes Yes

Year fixed effects Yes Yes Yes Yes Yes Yes Yes Yes

First stage: 

Offshore 
share of 

employment

Immigrant 
share of 

employment

Offshore 
share of 

employment

Immigrant 
share of 

employment

Imputed sector- 1.95** −0.91 1.90**  −1.03
  specific share
  of immigrants

(0.55) (1.16) (0.48) (0.94)

Sector-specific −0.06** 0.036* −0.06** 0.01*
  tariffs (0.01) (0.022) (0.01) (0.005)

Observations 464 464 464 464 464 464 464 464

Wald F-stat of 
  first stage

16.6 12.5 NA NA 16.6 NA 12.5 NA

Notes: The dependent variable in each regression is specified at the top of the relative columns. The units of obser-
vations are industry by year. All regressions include industry and year effects. Heteroskedasticity-robust standard 
errors are reported in parenthesis. In the OLS regressions the standard errors are also clustered by industry. 

*** Significant at the 1 percent level.
  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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immigration shares to instrument actual immigration.31 The impact of the cost of 
offshoring (tariffs) and ease of immigration (imputed immigrants) on the explana-
tory variables, displayed in the first stage of the regressions, is quite significant and 
has the expected sign. Furthermore, the measures of ease of offshoring and migra-
tion are strong instruments, with a Wald F-statistic that is above the Stock and Yogo 
critical value (15 percent maximal IV size) equal to 8.96 (see last row of Table 2). 
Columns 3 and 4 show the coefficients from the corresponding “direct regressions.” 
The native share of employment is regressed directly on the sector-specific tariff 
(column 3) and on the imputed immigration (specification 4). Columns 5 and 6 
report the effects of variation in offshoring costs on the share of immigrants, first 
using the 2SLS specification and then the direct regression with tariffs as a mea-
sure of offshoring costs. Columns 7 and 8 show the effect of variation in immigra-
tion costs on the share of offshore workers either directly (specification 8) or using 
imputed migration as an instrument for the share of immigrants (specification 7). 
The standard errors reported in each regression are heteroskedasticity robust and, in 
the case of the OLS regressions, they are clustered at the industry level to account 
for potential serial correlation of errors.

The results are encouraging as the four predictions of the model are mostly 
matched by the estimates and the 2SLS and the direct OLS regressions provide the 
same qualitative evidence. Focussing on the 2SLS coefficients, and looking along 
the first row, we see that increased immigration in an industry has a non-significant 
effect on the share of native employment in that industry and a negative (but margin-
ally non-significant, with a p-value of 0.18) effect on the share of offshore employ-
ment (recall that the model predicted no effect on natives and a negative effect on 
immigrants, respectively). Stronger results are obtained in the second row, which 
shows that there is a negative effect of offshore employment on the share of both 
native and immigrant workers in an industry, exactly as predicted in (6). Each of the 
estimates is significantly different from zero. Similarly, the direct regression coef-
ficients show that an increase in the cost of offshoring (tariffs) has a positive and sig-
nificant effect on the native and immigrant share of employment, while an increase 
in the ease of immigration has a negative (but non-significant) effect on the offshore 
share and a non-significant effect on the native share of employment.

These findings are in line with our model. More generally, they suggest that immi-
grants and natives compete more with offshore workers than with one another. This 
is consistent with a large part of the labor literature (e.g., Card 2001; or Ottaviano 
and Peri 2012) that does not find a significant negative impact of immigrants on 
native employment. Moreover, the decline in offshoring costs is shown to have a 
significant impact on the employment share of natives and immigrants, but one that 
is quantitatively larger for the first group. This suggests that over the eight years 
considered (2000–2007) the tasks that were offshored were more likely to be at the 
high end of the task spectrum for offshore workers.

31 Using the definition of offshore employment that is inclusive of arm’s length offshoring we obtain an effect of 
off-shoring on native share—in a specification as that in column 1—equal to −0.71, (with a standard error of 0.18). 
The estimated effect on the immigrant share—in a specification as that in column 5—is −0.29, (with a standard 
error of 0.18).
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C. Effects on Employment Levels

Another important implication of our model, highlighted in Section IIIB, is the 
existence of a “productivity effect” that results from the cost decline associated 
with hiring immigrant and offshore workers. Such an effect leads to an increase in 
the aggregate demand for all worker types. This productivity effect, if significant, 
combined with the effect on shares described in the previous section, should imply 
a mitigated, or perhaps even positive effect of offshoring on native employment. 
Additionally, immigration should have a positive effect on native employment.

Table 3, which replicates the structure of Table 2, presents the estimated coeffi-
cients from the following four regressions:

(11)	​ N​Dst​ = ​ϕ​ s​ D​ + ​ϕ​ t​ D​ + ​B​DO​(​N​Ost​) + ​B​DM​(​N​Mst​) + ​ε​ st​ D​

(12)	​ N​Mst​ = ​ϕ​ s​ M​ + ​ϕ​ t​ M​ + ​B​MO​(​N​Ost​) + ​ε​ st​ M​

(13)	​ N​Ost​ = ​ϕ​ s​ O​ + ​ϕ​ t​ O​ + ​B​OM​(​N​Mst​) + ​ε​ st​ O​  ,

Table 3—Effects of Offshoring and Immigration on Employment Levels

ln(native employment)
ln(immigrant 
employment) ln(offshore employment)

2SLS OLS 2SLS OLS 2SLS OLS

Specifications
IV, One 

instrument
IV, One 

instrument
Direct OLS 
regression

Direct OLS 
regression

IV, One 
instrument

Direct OLS 
regression

IV, One 
instrument

Direct OLS 
regression

(1) (2) (3) (4) (5) (6) (7) (8)

ln(Immigrant 0.41* 0.15
  employment) (0.22) (0.43)
ln(Offshore −0.12 −0.23
  employment) (0.12) (0.21)
Industry fixed
  effects

Yes Yes Yes Yes Yes Yes Yes Yes

Year fixed effects Yes Yes Yes Yes Yes Yes Yes Yes

First stage: 
ln(Offshore 

employment)
ln(Immigrant 
employment)

ln(Offshore 
employment)

ln(Immigrant 
employment)

Imputed sector- 14.07** 5.83 14.07**  2.07
  specific share
  of immigrants

(4.76) (3.69) (4.76) (9.15)

Sector-specific −0.032** 0.004 −0.032** 0.007
  tariffs (0.008) (0.008) (0.007) (0.010)

Observations 464 464 464 464 464 464 464 464

Wald F-stat of 
  first stage

17.2 8.7 NA NA 17.2 NA 8.70 NA

Notes: The dependent variable in each regression is specified at the top of the relative columns. The units of obser-
vations are industry by year. All regressions include industry and year effects. Heteroskedasticity-robust standard 
errors are reported in parenthesis. In the OLS regressions the standard errors are also clustered by industry. 

*** Significant at the 1 percent level.
  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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where ​N​Dst​ , ​N​Mst​ , and ​N​Ost​ are the logarithm of the employment levels of native, 
immigrant and offshore workers, respectively. Similar to Table 2, columns 1 and 2 
show the 2SLS estimates using the cost-driven offshoring and immigration instru-
ments (Tariffs​)​st​ and (Im puted_​s​M​​)​st​. In columns 3 and 4 we show the direct regres-
sions. Similarly, columns 5 and 6 report the effect of offshoring costs on immigrant 
employment and columns 7 and 8 show the effect of ease of immigration on offshore 
employment. In Table 4 we then present the estimates for the aggregate employment 
regression:

(14)	​ N​Lst​ = ​ϕ​ s​ L​ + ​ϕ​ t​ L​ + ​B​LO​(​s​Ost​) + ​B​LM​(​s​Mst​) + ​ε​ st​ L
 ​  ,

where ​N​Lst​ is the logarithm of aggregate employment in industry s and year t. Again 
we report the 2SLS estimates (columns 1 and 2) and then the direct regression 
results (columns 3 and 4). In all specifications the ​ϕ​s​ s are industry fixed effects, 
the ​ϕ​t​ s are time effects, and ​ε​st​ s are (possibly) serially correlated errors. The effects 
estimated in Table 3 combine the productivity effects with the displacement effects. 
Regression (14), instead, captures the pure productivity effects of offshoring and 
immigration at the industry level. A positive estimate of ​B​LO​ and ​B​LM​ would imply 
a positive overall productivity effect of a drop in offshoring and immigration costs. 
Heteroskedasticity-robust standard errors are reported and in the direct regression 
estimates we also cluster them by industry.

Table 4—Effects of Offshoring and Immigration on Total Employment: The Productivity Effect

ln(total employment)

Method of estimation: 2SLS Method of estimation: OLS

Specifications
IV, 

one instrument
IV, 

one instrument
Direct OLS 
regression

Direct OLS 
regression

(1) (2) (3) (4)

Immigrant share of 3.87**
  employment (1.87)
Offshore share of 1.71**
  employment (0.57)
Industry fixed effects Yes Yes Yes Yes

Year fixed effects Yes Yes Yes Yes

Observations 464 464 464 464

First stage: 
Offshore share of 

employment
Immigrant share 
of employment

Imputed sector-specific 1.94** 7.53**
  share of immigrants (0.55) (2.85)
Sector-specific tariffs  −0.06** −0.08

(0.01) (0.05)
F-test 16.6 12.5 NA NA

Notes: The dependent variable in each regression is the logarithm of total (native+immigrant+offshore) employ-
ment in the sector. The units of observations are industry by year. All regressions include industry and year effects. 
Heteroskedasticity-robust standard errors are reported in parenthesis. In the OLS regressions the standard errors are 
also clustered by industry. 

*** Significant at the 1 percent level.
  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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The results presented in Table 3 are in line with the predictions of the model. 
Firstly, it is important to note that the first-stage Wald F-Statistics are always above 
or close to the Stock and Yogo test critical value for weak instruments, equal to 8.96 
(15 percent maximum IV size). They are slightly different from those in Table 2 
because the explanatory variables are now employment levels (rather than employ-
ment shares) but their strength is similar. The employment estimates seem to reveal 
a positive and significant productivity effect of immigration, and an implied positive 
productivity effect of offshoring, on native-born workers. A decline of the costs of 
immigration associated with a 1 percent increase in immigrants produces a signifi-
cant increase in the employment of natives equal to 0.42 percent (Table 3, column 2) 
and has no significant effect on the total employment of offshore workers (Table 3, 
column 7). The productivity effect of offshoring is revealed by the fact that, whereas 
offshoring unambiguously reduced the share of natives and immigrants in an indus-
try (Table 2, columns 1 and 5), it has no significant effect on the aggregate employ-
ment of natives or immigrants (Table 3, columns 1 and 5). Thus, while offshore 
workers compete with natives and immigrants, their employment seems to generate 
productivity gains that increase the size of the pie, leading to an overall neutral 
impact on native and immigrant employment.

Table 4 shows the results from specification (14) which are informative on the 
size and significance of the productivity effects. The coefficients represent the 
impact of decreasing costs of offshoring and immigration on the overall size of 
the “employment pie” to be distributed across workers. As evidenced by the 2SLS 
results, both offshoring and immigration have positive productivity effects on an 
industry. The effect is quantitatively larger in the case of immigration.32 Columns 1 
and 2 in Table 4 show that an increase in the immigrant share equal to 1 percent 
increases aggregate employment by 3.9 percent, implying a significant expansion, 
again driven by the productivity effect. This is a substantial effect, particularly if 
we keep in mind that manufacturing employment actually declined over this period. 
At the same time an increase in the share of offshore employment by 1 percent is 
associated with an increase in aggregate employment of 1.7 percent. Columns 3 
and 4 of Table 4 show the direct OLS regression of aggregate employment on the 
imputed share of immigrants and on sector-specific tariffs. The regression confirms 
that an increase in cost-driven availability of immigrants increases the employment 
of the sector. A decrease in offshoring costs, on the other hand, has a positive, but 
not significant, effect on employment. The presence of productivity effects due to 
immigration and offshoring implies that, even taken together, these two forms of 
globalization of labor have not harmed native employment in the industries most 
exposed to them. To the contrary, the cost savings obtained from the tasks performed 
by immigrants and offshore workers have promoted an expansion of these industries 
relative to others and have ultimately led to increased demand for native workers 
relative to a scenario in which all tasks were performed by natives.

32 The results on offshoring are broadly consistent with Amiti and Wei (2005), who also find evidence of produc-
tivity effects by estimating conditional and unconditional labor demand functions.
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D. Effects on Tasks

Finally, we test the model’s predictions regarding the effects of offshoring and 
immigration costs on the complexity of the tasks performed by the three groups 
of workers. To see whether these predictions find support in the data, we focus on 
the average rather than the marginal task. Since in the data there is significant idio-
syncratic heterogeneity across workers, there is, of course, a region of task overlap 
between workers of different types (native/offshore and immigrants). It is therefore 
impossible to define a marginal task in the clear and deterministic way suggested 
by the model. However, the predictions on average tasks also hold in a probabi-
listic environment where individual heterogeneity produces a less sharp and more 
continuous transition between the tasks performed by native, offshore, and immi-
grant workers. Therefore, we test the model’s predictions in terms of average tasks. 
Formally, we compute the average task for each group by weighting the individual 
indices of complexity described in Section II by hours worked.

Given that complexity measures are only available for natives and immigrants, we 
implement (B5) empirically for these two groups by estimating the following two 
regressions:

(15)	​ I​Dst​ = ​ϕ​ s​ D​ + ​d​DO​(​s​Ost​) + ​d​DI​(​s​Mst​) + ​ε​ st​ D​

(16)	​ I​Mst​ = ​ϕ​ s​ M​ + ​d​MO​(​s​Ost​) + ​d​MI​(​s​Mst​) + ​ε​ st​ M​  ,

where the variables ​I​Dst​ and ​I​Mst​ in (15) and (16) are the average skill intensities of 
tasks assigned to natives and immigrants, respectively; ​s​Ost​ and ​s​Mst​ are the employ-
ment shares of offshore and immigrant workers in industry s at time t ; and the ​ϕ​s​ s rep-
resent industry fixed effects. Finally the ​ε​st​ s are (possibly) serially correlated errors.

Table 5 shows the results from the 2SLS specifications (upper part of the Table) 
where we use, as always, the instruments (Tariffs​)​st​ and (Im puted_​s​M​​)​st​ and from 
the direct OLS regressions (lower part of the table). We present the effects on the 
summary indices of Complexity, ​I​D​ and ​I​M​ (in columns 1 and 5, respectively), as 
well as the effect on Cognitive Intensity (column 2), Communication Intensity (col-
umn 3), and Non-Manual Intensity (the inverse of the Manual index, in column 4) 
separately. We focus on the 2SLS results, reported in the first and second row. The 
direct regression confirms those estimates. In this case the coefficients on offshor-
ing and immigration are estimated in the same regression (since now we do not face 
the issue of collinearity of shares). The first stage F-Statistics are well above the 
critical value for the Stock and Yogo test (15 percent maximal IV size) which in the 
case of two endogenous variables and two instruments is 4.58. The first column of 
the upper part of Table 5 shows a positive and significant effect of offshoring and 
no effect of immigration on the Complexity of native tasks. The same holds true 
for their Communication Intensity, Cognitive Intensity, and Non-Manual Intensity. 
Again this is consistent with the predictions of the theoretical model. 33 Columns 5 

33 The lower part of Table 5 shows the corresponding direct regression coefficients. We see a significant effect 
of decreasing tariffs on native task complexity and no significant effect of migration. The magnitudes of the coef-
ficients cannot be interpreted as the instruments have somewhat arbitrary scale.
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and 6 indicate that offshoring has little effect on the complexity of immigrant tasks 
but, at the same time, has a large positive impact on the gap between immigrant 
and native tasks (​I​D​ − ​I​M​). This suggests that offshore workers affect native work-
ers mainly by pushing them into more complex tasks, effectively hollowing out the 
task spectrum. This is consistent with the results found on employment shares (of 
natives and immigrants) in Table 2. These results are also consistent with Hummels 
et al. (2010) who find a positive effect of offshoring on the productivity of highly 
educated workers and with Harrison and McMillan (2011) who find that “verti-
cal” offshoring has positive employment effects, mainly for the highly skilled. In 
summary we can say that offshoring leads to increased polarization in native and 
immigrant specialization, mainly by pushing natives toward more complex jobs. 
This effect is not negligible. Since the standard deviation across sectors in the share 
of offshore workers during the period is around 14 percent, when multiplied by the 
coefficient on the complexity index estimated in column 1 we find a difference in 
task complexity relative to natives of 9 percent. This is about half of the standard 
deviation of complexity across sectors, and also half of the average difference in 
complexity of tasks performed by immigrants and natives.

E. Extensions and Checks

Before concluding we briefly discuss the implications of three key assumptions of 
our theoretical framework. A more detailed discussion of these issues and details on 
the empirical results can be found in the online Appendix of the paper.

Table 5—Effects of Offshoring and Immigration on the Skill Intensity of Native and Immigrant Tasks

Specification

Complexity 
index, 
natives

Cognitive 
index, 
natives

Communication 
index, 
natives

Non-manual 
index, 
natives

Complexity 
index, 

foreign-born

Difference in 
complexity 

natives-foreign 
born

(1) (2) (3) (4) (5) (6)

Panel A. 2SLS estimates

Immigrant share 0.04 0.04 0.12 0.01
  of employment (0.66) (0.43) (0.510) (0.22)
Offshore share of 0.64* 0.38** 0.41* 0.26* −0.10 0.75**
  employment (0.33) (0.19) (0.22) (0.15) (0.52) (0.31)
First stage
F-statistics 5.10 5.10 5.10 5.10 8.45 8.45

Panel B. Direct OLS estimate

Imputed sector- −0.73 −0.41 −0.37 −0.31
  specific share 
  of immigrants

(0.72) (0.45) (0.55) (0.32)

Sector-specific −0.028** −0.017** −0.019** −0.011** 0.04 0.033
  tariffs (0.012) (0.007) (0.008) (0.005) (0.20) (0.020)

Observations 464 464 464 464 464 464

Notes: Panel A shows the coefficients from the 2SLS estimation using imputed sector-specific share of immigrants 
and sector-specific tariffs as instrument. Panel B shows the results of a direct regression of the dependent variables 
on the instruments. The units of observations are industry by year. All regressions include industry fixed effects. 
Standard errors are heteroskedasticity robust and clustered at the sector level.

  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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First, ours is a model of “vertical” offshoring. Namely, offshoring takes place in 
order to reduce costs and the intermediate tasks performed by offshore workers are 
combined to produce a good sold at home. Hence our implications on the impact of 
offshoring on native tasks should work better in industries that are engaged primar-
ily in vertical offshoring. This is confirmed when we split the sample between indus-
tries that re-import a large share of their offshore production (vertical-offshoring) 
versus those that sell a larger share abroad (horizontal-offshoring). When running 
a specification as in (1) in Table 5, and focusing only on sectors doing vertical-
offshoring, the impact of offshore employment on native complexity is large and 
significant (1.10 with standard error of 0.59). In contrast, the same regression run 
using the sample of sectors doing horizontal offshoring produces non-significant 
estimates (0.17 with standard error of 0.23).34

Second, whereas we assumed perfect mobility of workers, in the presence of 
imperfect mobility or barriers to transferring skills from one industry to another 
a portion of the industry-specific effects of immigration and offshoring could be 
captured by wage rather than employment differentials. In particular, while the US 
labor force is mobile geographically, as well as across industries, in the short run 
wages may not be perfectly equalized. We check directly whether industry wages 
are affected by offshoring and immigration by running a specification like (11), 
except using the average wage of natives instead of their employment as the depen-
dent variable. The estimates (reported and described in online Appendix, Table A3) 
do not show any significant effect of offshoring and immigration on wages.

Finally, as discussed in Section IVA, imputed immigration, an instrument routinely 
used in the immigration literature, is usually constructed using variation across locali-
ties rather than industries. As a further check that industry-specific network effects are 
also driven, in part, by the geographic concentration of an industry, we re-run regres-
sion (11) focusing on industries that are particularly concentrated in space. Since our 
2SLS approach relies on a strong relationship between the flow of immigrants from a 
particular country into an industry and the share of US immigrants from the same coun-
try already working in that industry, the first-stage regression should show increased 
power when we consider only highly geographically concentrated industries. Again, 
this is because new immigrants tend to favor destinations where there are ethnic net-
works created by previous immigrants (Card 2001; Card and DiNardo 2000; Peri and 
Sparber 2009). A recent paper by Patel and Vella (2007) also shows a concentration of 
immigrants by location and type of occupation.

In order to capture the degree to which an industry is concentrated within the 
United States, we calculate a geographic Gini coefficient for each industry using 
data on state and industry employment in 2000.35 Interestingly, the manufacturing 
sector as a whole is significantly more concentrated than non-manufacturing, with 
an average Gini of 0.75 compared to 0.72, which bodes well for the validity of 
the instrument overall. In other words, an immigrant’s decision regarding which 
industry to work in may overlap with their choice of location, strengthening the 
network effects underlying our IV approach. We therefore take the manufactur-
ing average as our threshold and reproduce the first-stage regression using only 

34 The details of the empirical analysis and the exact definition of the variables are in the online Appendix.
35 These employment data are available for download from the US Bureau of Labor Statistics website.
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those industries with a Gini larger than 0.75, a value that is near the median and so 
selects nearly 50 percent of the sample.

The corresponding findings are depicted in Table 6. Comparing the 2SLS 
results in columns 1 and 2 with the results for the entire sample (in columns 1 
and 2 of Table 3), we see that restricting the sample to more concentrated indus-
tries increases the estimated, average impact of immigrants on native employment 
(from 0.42 to 0.50). This, combined with the relatively larger first-stage coef-
ficient shown in column 2 (to be compared with column 2 in Table 3) constitutes 
evidence that our immigration instrument is somewhat stronger for spatially con-
centrated industries and, for these industries, the productivity effect of immigra-
tion is also somewhat stronger.

V.  Concluding Remarks

We have analyzed the effects of easier offshoring and immigration on the 
employment share, employment level, and task specialization of native work-
ers within the US manufacturing sector from 2000 to 2007. There are very few 
attempts to combine analyses of immigration and offshoring on labor markets. 
Analyzing each in isolation ignores the possibility that hiring immigrants or off-
shoring productive tasks are alternatives that are simultaneously available to pro-
ducers and, in fact, may compete with one another or with hiring a native worker.

Table 6—Employment Regressions for Geographically Concentrated Industries

ln(native employment)

Method of estimation: 2SLS Method of estimation: OLS

Specifications
IV, 

one instrument
IV, 

one instrument
Direct OLS 
regression

Direct OLS 
regression

(1) (2) (3) (4)

ln(Immigrant 0.49**
  employment) (0.22)
ln(Offshore −0.12
  employment) (0.08)
Industry fixed effects Yes Yes Yes Yes

Year fixed effects Yes Yes Yes Yes

First stage: 
ln(Offshore 

employment)
ln(Immigrant 
employment)

Imputed sector-specific 20.96** 10.37*
  share of immigrants (8.43) (5.46)
Sector-specific tariffs −0.06** 0.08

(0.01) (0.05)
Observations 200 200 200 200

F-test of first stage 33.2 6.80 NA NA

Notes: The dependent variable in each regression is the logarithm of native employment. We only include the manu-
facturing sectors with Gini coefficient of geographic concentration across states larger than 0.75, which is the aver-
age for the Gini in manufacturing. Heteroskedasticity-robust standard errors are reported. In specification (3) and 
(4) standard errors are also clustered at the industry level. 

*** Significant at the 1 percent level.
  ** Significant at the 5 percent level.
    * Significant at the 10 percent level.
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We have modeled and found empirical support for a scenario in which jobs (“tasks”) 
vary in terms of their relative intensity of use of workers’ complex skills, while native, 
immigrant and offshore workers differ systematically in their relative endowments 
of these skills. When only natives are available, producers will only employ them. 
When immigrant and offshore workers become increasingly employable, efficiency 
gains can be reaped by hiring them to perform tasks in which they have a comparative 
advantage, giving native workers the opportunity to specialize in the tasks in which 
they exhibit their own comparative advantage. If strong enough, the productivity effect 
associated with this improved task assignment may offset the displacement effect of 
immigration and offshoring on native workers’ employment.

Despite the widely held belief that immigration and offshoring are reducing the 
job opportunities of US natives, we have found instead that, during our period of 
observation, manufacturing industries with a larger increase in global exposure 
(through offshoring and immigration) fared better than those with lagging exposure 
in terms of native employment growth.

Appendix A. Proof of Proposition 1

Sufficient conditions for the existence of ​I​NO​ ∈ (0, 1) and ​I​MO​ ∈ (0, ​I​NO​) such that

min [​c​D​(i), ​c​M​(i), ​c​O​(i)] =

⎧
⎪
⎨
⎪
⎩

​c​M​(i), 0 ≤ i < ​I​MO​

​c​O​(i), ​I​MO​ < i < ​I​NO​

​c​D​(i), ​I​NO​ < i ≤ 1

are that, as i increases from 0 to 1, ​c​O​(i) crosses ​c​D​(i) once and only once and 
from below in the interval i ∈ (0, 1) and ​c​M​(i) crosses ​c​O​(i) once and only once and 
from below in the interval i ∈ (0,  ​I​NO​). The first single-crossing condition holds if 
​c​O​(0) < ​c​D​(0), ​c​O​(1) > ​c​D​(1), and d​c​O​(i)/di > d​c​D​(i)/di = 0. The “marginal 
offshore task” is then implicitly defined by ​c​O​(​I​NO​) = ​c​D​(​I​NO​). Substituting for 
​c​O​(i) = ​w​∗​βt(i)​a​L​ and ​c​D​(i) = w​a​L​ gives (3) and w = ​w​∗​βt(​I​NO​). The second 
single-crossing condition holds if ​c​M​(0) < ​c​O​(0), ​c​M​(​I​NO​) > ​c​O​(​I​NO​) and d​c​M​(i)/di > 
d​c​O​(i)/di. The “marginal immigrant task” is then implicitly defined by ​c​M​(​I​MO​)  
= ​c​O​(​I​MO​). Substituting for ​c​M​(i) = ​w​∗​δτ (i)​a​L​ and ​c​O​(i) = ​w​∗​βt(i)​a​L​ gives (4) and 
βt(​I​MO​) = δτ (​I​MO​).

Appendix B.  
Employment Levels, Employment Shares, and Average Tasks

Given the allocation of tasks in Proposition 1, marginal cost pricing under perfect 
competition implies that tasks are priced as follows

p​( i )​ = 

⎧
⎪
⎨
⎪
⎩

​c​M​(i) = ​w​∗​δτ (i)​a​L​    0 ≤ i < ​I​MO​

​c​O​(i) = ​w​∗​βt(i)​a​L​    ​I​MO​ ≤ i < ​I​NO​.

  ​  c​D​ = w​a​L​  ​I​NO​ < i ≤ 1
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Then, by (1) and (2), the demand for task i is

	 L(i) = ​​[ ​ p​( i )​
 _ ​P​L​

 ​  ]​​−σ

​​​( ​P​L​ )​​
− ​  1 _ 

1−α
 ​
​  ​​( α ​p​Y​ A )​​

​  1 _ 
1−α

 ​
​  H,

where ​P​L​ is the exact price index of the labor composite, defined as

	​ P​L​ = ​a​L​ ​​{ ​∫​ 
0
​ 
​I​MO​

​ ​​[ δτ (i)​w​∗​ ]​​1−σ​ di + ​∫​ 
​I​MO​

​ 
​I​NO​

​​ ​[ βt(i)​w​∗​ ]​​1−σ​ di + (1 − ​I​NO​)​w​1−σ​ }​​​  1
 _ 1−σ ​​.

Since i ∈ [0, 1], ​P​L​ is also the average price (and average marginal cost) of tasks. 
Given Proposition 1, we can rewrite this as ​P​L​ = w​a​L​Ω(​I​MO​, ​I​NO​) with

(B1)  Ω(​I​MO​, ​I​NO​) = ​​{ ​∫​ 
0
​ 
​I​MO​

​​​[ ​  δτ (i)
 _ 

βt(​I​NO​)
 ​ ]​​1−σ

​ di + ​∫​ 
​I​MO​

​ 
​I​NO​

​​​[ ​  t(i)
 _ 

t(​I​NO​)
 ​ ]​​1−σ

​ di + (1 − ​I​NO​) }​​​  1
 _ 1−σ ​
​.

This highlights the relationship between ​P​L​ and the bundling parameter Ω in 
Grossman and Rossi-Hansberg (2008), which we encompass as a limit case when 
σ goes to zero and δ goes to infinity—that is, when tasks are not substitutable and 
migration is prohibitively difficult. Expression (B1) shows that changes in the 
migration friction δ and the offshoring friction β that decrease Ω(​I​MO​, ​I​NO​) imply 
improved efficiency in labor usage. This is the source of the productivity effects of 
immigration and offshoring discussed in Section IIIB.

Taking into account the different marginal productivity of the three groups of 
workers, the amount of labor demanded to perform task i is

N​( i )​ = 

⎧
⎪
⎨
⎪
⎩

​a​L​ δτ (i)L(i)       0 ≤ i < ​I​MO​

​a​L​ βt(i)L(i) ​I​MO​ ≤ i < ​I​NO​,

​a​L​ L(i)  ​I​NO​ < i ≤ 1

so that immigrant, offshore, and native employment levels are given by

(B2)	​ N​M​ = ​∫​ 
0
​ 
​I​MO​

​ N​( i )​ di = ​ 1 _ 
​w​∗​

 ​ ​​( ​ ​P​M​
 _ ​P​L​
 ​ )​​

1−σ
​​​( ​P​L​ )​​

− ​  α _ 
1−α

 ​
​ B

	​ N​O​ = ​∫​ 
​I​MO​

​ 
​I​NO​

​ N​( i )​ di = ​ 1 _ 
​w​∗​

 ​ ​​( ​ ​P​O​
 _ ​P​L​
 ​ )​​

1−σ
​​​( ​P​L​ )​​

− ​  α _ 
1−α

 ​
​ B

	​ N​D​ = ​∫​ 
​I​NO​

​ 
1

  ​ N​( i )​ di = ​ 1 _ w ​ ​​( ​ ​P​D​
 _ ​P​L​
 ​ )​​

1−σ
​​​( ​P​L​ )​​

− ​  α _ 
1−α

 ​
​ B,
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where B = (α ​p​Y​ A​)​​ 
1 _ 

1−α
 ​
​ H > 0 is a combination of parameters and exogenous vari-

ables, and the exact price indices of immigrant, offshore, and native tasks are 
given by

(B3) ​ P​M​ = ​a​L​ ​​{ ​∫​ 
0
​ 
​I​MO​

​​​[ δτ(i)​w​∗​ ]​​1−σ​ di }​​​  1 _ 
1−σ

 ​
​,    ​ P​O​ = ​a​L​ ​​{ ​∫​ 

​I​MO​
​ 

​I​NO​

​​​[ βt(i)​w​∗​ ]​​1−σ​ di }​​​  1 _ 
1−σ

 ​
​, 

	​ P​D​ = ​a​L​​​{ ​( 1 − ​I​NO​ )​ ​w​1−σ​ }​​
​  1 _ 
1−σ

 ​
​.

Note that ​N​M​ is the number of immigrants employed whereas, due to the frictional 
migration cost, the corresponding number of units of immigrant labor is ​N​M​/δ. 
Hence, sector employment is ​N​L​ = ​N​M​ + ​N​O​ + ​N​D​. The shares of the three groups 
of workers in sectoral employment are thus

(B4)	​ s​M​ =  ​ 
​​( ​P​M​ )​​1−σ​

   ___    
​​( ​P​M​ )​​1−σ​ + ​​( ​P​O​ )​​1−σ​ + ​​( ​P​D​ )​​1−σ​​( ​w​∗​/w )​

 ​

	​ s​O​ =  ​ 
​​( ​P​O​ )​​1−σ​

   ___    
​​( ​P​M​ )​​1−σ​ + ​​( ​P​O​ )​​1−σ​ + ​​( ​P​D​ )​​1−σ​​( ​w​∗​/w )​

 ​

	​ s​D​ =  ​ 
​( ​w​∗​/w )​ ​​( ​P​D​ )​​1−σ​

   ___    
​​( ​P​M​ )​​1−σ​ + ​​( ​P​O​ )​​1−σ​ + ​​( ​P​D​ )​​1−σ​​( ​w​∗​/w )​

 ​ .

Finally, the “average task” performed by each group is defined as the 
employment-weighted average across the corresponding i s:

(B5)	​ I​M​ = ​ 
​∫​ 0​ 

​I​MO​​ iN ​( i )​ di
  _ ​N​M​

 ​   = ​ 
​∫​ 0​ 

​I​MO​​ i τ (i​)​1−σ​ di
  __  

​∫​ 0​ 
​I​MO​​ τ (i​)​1−σ​ di

 ​

	​ I​O​ =  ​I​MO​ + ​ 
​∫​ ​I​MO​​ 

​I​NO​
 ​ iN​( i )​ di

 _ ​N​O​
 ​   = ​ I​MO​ + ​ 

​∫​ ​I​MO​​ 
​I​NO​

 ​ it(i​)​1−σ​ di
  __  

​∫​ ​I​MO​​ 
​I​NO​

 ​ t(i​)​1−σ​ di
 ​

	​ I​D​ =  ​I​NO​ + ​ 
​∫​ ​I​NO​​ 

1
  ​ iN​( i )​  di

  _ ​N​D​
 ​   = ​ 

​I​NO​ + 1
 _ 

2
 ​  .

References

Altonji, Joseph G., and David Card. 1991. “The Effects of Immigration on the Labor Market Outcomes 
of Less-Skilled Natives.” In Immigration, Trade, and the Labor Market, edited by John M. Abowd 
and Richard B. Freeman, 201–34. Chicago: University of Chicago Press.



1958 THE AMERICAN ECONOMIC REVIEW AUGUST 2013

Amiti, Mary, and Shang-Jin Wei. 2005. “Fear of Service Outsourcing: Is It Justified?” Economic Pol-
icy 20 (42): 307–39.

Antecol, Heather, Deborah A. Cobb-Clark, and Stephen J. Trejo. 2001. “Immigration Policy and the 
Skills of Immigrants to Australia, Canada, and the United States.” Claremont Colleges Working 
Paper 2001-26.

Antràs, Pol. 2003. “Firms, Contracts, and Trade Structure.” Quarterly Journal of Economics 118 (4): 
1375–1418.

Antràs, Pol, Luis Garicano, and Esteban Rossi-Hansberg. 2006. “Offshoring in a Knowledge Econ-
omy.” Quarterly Journal of Economics 121 (1): 31–77.

Autor, David H., Lawrence F. Katz, and Melissa S. Kearney. 2006. “The Polarization of the US Labor 
Market.” American Economic Review 96 (2): 189–94.

Autor, David H., Frank Levy, and Richard J. Murnane. 2003. “The Skill Content of Recent Techno-
logical Change: An Empirical Exploration.” Quarterly Journal of Economics 118 (4): 1279–1333.

Barba Navaretti, Giorgio, Giuseppe Bertola, and Alessandro Sembenelli. 2008. “Offshoring and Immi-
grant Employment: Firm-Level Theory and Evidence.” Centro Studi Luca d’Agliano Development 
Studies Working Paper 245.

Bartel, Ann P. 1989. “Where Do the New US Immigrants Live?” Journal of Labor Economics 7 (4): 
371–91.

Becker, Sascha O., Karolina Ekholm, and Marc-Andreas Muendler. 2009. “Offshoring and the Onshore 
Composition of Tasks and Skills.” Centre for Economic Policy Research Discussion Paper 7391.

Blanchard, Emily, and Gerald Willmann. 2011. “Trade, Education, and the Shrinking Middle Class.” 
http://old-hha.asb.dk/nat/philipp/iei/2010/willmann.pdf.

Blinder, Alan S. 2007. “How many US Jobs might Be Offshorable?” Princeton University Center for 
Economic Policy Studies Working Paper 142.

Borjas, George J. 2003. “The Labor Demand Curve Is Downward Sloping: Reexamining the Impact of 
Immigration on the Labor Market.” Quarterly Journal of Economics 118 (4): 1335–74.

Bureau of Economic Analysis. 2000–2007. “U.S. Direct Investment Abroad, Majority-Owned Non-
bank Foreign Affiliates.” http://www.bea.gov/ (accessed February 10, 2010).

Butcher, Kristin F., and John DiNardo. 2002. “The Immigrant and Native-Born Wage Distributions: 
Evidence from United States Censuses.” Industrial and Labor Relations Review 56 (1): 97–121.

Card, David. 2001. “Immigrant Inflows, Native Outflows, and the Local Labor Market Impacts of 
Higher Immigration.” Journal of Labor Economics 19 (1): 22–64.

Card, David. 2009. “Richard T. Ely Lecture: Immigration and Inequality.” American Economic Review 
99 (2): 1–21.

Card, David, and John DiNardo. 2000. “Do Immigrant Inflows Lead to Native Outflows?” American 
Economic Review 90 (2): 360–67.

Chassamboulli, Andri, and Theodore Palivos. 2010. “‘Give Me Your Tired, Your Poor,’ so I Can Pros-
per: Immigration in Search Equilibrium.” http://mpra.ub.uni-muenchen.de/32379/1/12-10.pdf.

Chiswick, Barry R., Yew Liang Lee, and Paul W. Miller. 2005. “Immigrant Earnings: A Longitudinal 
Analysis.” Review of Income and Wealth 51 (4): 485–503.

Costinot, Arnaud. 2009. “An Elementary Theory of Comparative Advantage.” Econometrica 77 (4): 
1165–92.

Costinot, Arnaud, and Jonathan Vogel. 2010. “Matching and Inequality in the World Economy.” Jour-
nal of Political Economy 118 (4): 747–86.

Crinò, Rosario. 2010. “Service Offshoring and White-Collar Employment.” Review of Economic Stud-
ies 77 (2): 595–632.

Feenstra, Robert C., and Gordon H. Hanson. 1996. “Foreign Investment, Outsourcing and Relative 
Wages.” In The Political Economy of Trade Policy: Papers in Honor of Jagdish Bhagwati, edited by 
Robert Feenstra, Gene Grossman, and Douglas Irwin, 89–128. Cambridge, MA: MIT Press.

Feenstra, Robert C., and Gordon H. Hanson. 1999. “The Impact of Outsourcing and High-Technology 
Capital on Wages: Estimates for the United States, 1979–1990.” Quarterly Journal of Economics 
114 (3): 907–40.

Feenstra, Robert C., John Romalis, and Peter K. Schott. 2002. “US Imports, Exports and Tariff Data.” 
Unpublished.

Goos, Maarten, and Alan Manning. 2007. “Lousy and Lovely Jobs: The Rising Polarization of Work 
in Britain.” Review of Economics and Statistics 89 (1): 118–33.

Goos, Maarten, Alan Manning, and Anna Salomons. 2009. “Job Polarization in Europe.” American 
Economic Review 99 (2): 58–63.

Grossman, Gene M. 2004. “The Distribution of Talent and the Pattern and Consequences of Interna-
tional Trade.” Journal of Political Economy 112 (1): 209–39.

http://old-hha.asb.dk/nat/philipp/iei/2010/willmann.pdf
http://www.bea.gov
http://mpra.ub.uni-muenchen.de/32379/1/12-10.pdf
http://pubs.aeaweb.org/action/showLinks?crossref=10.2307%2F3270651
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2Fqjec.2006.121.1.31
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1467-937X.2009.586.x
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2Frest.89.1.118
http://pubs.aeaweb.org/action/showLinks?crossref=10.1086%2F298213
http://pubs.aeaweb.org/action/showLinks?crossref=10.1086%2F209979
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1475-4991.2005.00165.x
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1468-0327.2005.00140.x
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2F000282806777212620
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2F003355303322552810
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Faer.99.2.58
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Faer.99.2.1
http://pubs.aeaweb.org/action/showLinks?crossref=10.3982%2FECTA7636
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2F003355303322552801
http://pubs.aeaweb.org/action/showLinks?crossref=10.1086%2F379935
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Faer.90.2.360
http://pubs.aeaweb.org/action/showLinks?crossref=10.1086%2F655858
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2F003355303322552829


1959OTTAVIANO ET AL.: IMMIGRATION, OFFSHORING, AND AMERICAN JOBSVOL. 103 NO. 5

Grossman, Gene M., and Giovanni Maggi. 2000. “Diversity and Trade.” American Economic Review 
90 (5): 1255–75.

Grossman, Gene M., and Esteban Rossi-Hansberg. 2008. “Trading Tasks: A Simple Theory of Off-
shoring.” American Economic Review 98 (5): 1978–97.

Harrison, Ann, and Margaret McMillan. 2011. “Offshoring Jobs? Multinationals and US Manufactur-
ing Employment.” Review of Economics and Statistics 93 (3): 857–75.

Hendricks, Lutz. 2002. “How Important Is Human Capital for Development? Evidence from Immi-
grant Earnings.” American Economic Review 92 (1): 198–219.

Hummels, David, Rasmus Jorgenson, Jakob Munch, and Chong Xiang. 2011. “Wage and Employ-
ment Effects of Outsourcing: Evidence from Danish Matched Worker-Firm Data.” National Bureau 
of Economic Research Working Paper 17496.

Jensen, Bradford J., and Lori G. Kletzer. 2007. “Measuring Tradable Services and the Task Content of 
Offshorable Services Jobs.” http://www.irle-demo.berkeley.edu/events/fall08/kletzer/Kletzer_Job_
task_content_080408.pdf (accessed February 14, 2010).

Jones, Ronald W., and Henryk Kierzkowski. 1990. “The Role of Services in Production and Interna-
tional Trade: A Theoretical Framework.” In The Political Economy of International Trade, Essays 
in Honor of Robert E. Baldwin, edited by Ronald W. Jones and Anne O. Krueger, 31–48. New York: 
Basil Blackwell.

Katz, Lawrence F., and David H. Autor. 1999. “Changes in the Wage Structure and Earnings Inequal-
ity.” In Handbook of Labor Economics, Vol. 3, Part A, edited by Orley C. Ashenfelter and David 
Card, 1463–1555. New York: Elsevier.

Kremer, Michael, and Eric Maskin. 2006. “Globalization and Inequality.” Harvard University, Weath-
erhead Center for International Affairs Working Paper 2008-0087.

Levy, Frank, and Richard J. Murnane. 2006. “How Computerized Work and Globalization Shape 
Human Skill Demands.” http://web.mit.edu/ipc/publications/pdf/05-006.pdf.

Manning, Alan. 2004. “We Can Work It Out: The Impact of Technological Change on the Demand for 
Low-Skill Workers.” Scottish Journal of Political Economy 51 (5): 581–608.

Monte, Ferdinando. 2011. “Skill Bias, Trade, and Wage Dispersion.” Journal of International Eco-
nomics 83 (2): 202–18.

Nocke, Volker, and Stephen Yeaple. 2008. “An Assignment Theory of Foreign Direct Investment.” 
Review of Economic Studies 75 (2): 529–57.

Ohnsorge, Franziska, and Daniel Trefler. 2007. “Sorting It Out: International Trade with Heteroge-
neous Workers.” Journal of Political Economy 115 (5): 868–92.

Olney, William W. 2012. “Offshoring, Immigration, and the Native Wage Distribution.” Canadian 
Journal of Economics 45 (3): 830–56.

Ottaviano, Gianmarco I. P., and Giovanni Peri. 2012. “Rethinking the Effect of Immigration on 
Wages.” Journal of the European Economic Association 10 (1): 152–97.

Ottaviano, Gianmarco I. P., Giovanni Peri, and Greg C. Wright. 2010. “Immigration, Offshoring and 
American Jobs.” National Bureau of Economic Research Working Paper 16439.

Ottaviano, Gianmarco I. P., Giovanni Peri, and Greg C. Wright. 2013. “Immigration, Offshoring, and 
American Jobs: Dataset.” American Economic Review. http://dx.doi.org/10.1257/aer.103.5.1925.

Patel, Krishna, and Francis Vella. 2007. “Immigrant Networks and Their Implications for Occupa-
tional Choice and Wages.” Institute for the Study of Labor Discussion Paper 3217.

Peri, Giovanni. 2012. “The Effect of Immigration on Productivity: Evidence from US States.” Review 
of Economics and Statistics 94 (1): 348–58.

Peri, Giovanni, and Chad Sparber. 2009. “Task Specialization, Immigration, and Wages.” American 
Economic Journal: Applied Economics 1 (3): 135–69.

Ruggles, Steven, Matthew Sobek, Trent Alexander, Catherine A. Fitch, Ronald Goeken, Patricia Kelly 
Hall, Miriam King, and Chad Ronnander. 2008. Integrated Public Use Microdata Series: Version 
3.0 [Machine-readable database]. Minneapolis: MN: Minnesota Population Center [producer and 
distributor]. http://www.ipums.org.

Sly, Nicholas. 2012. “International Productivity Differences, Trade and the Distributions of Factor 
Endowments.” Review of International Economics 20 (4): 740–57.

US Department of Labor. 2012. O*NET survey, version 11.0, http://www.onetcenter.org/ (accessed 
August 27, 2012). 

Wright, Greg C. 2012. “Revisiting the Employment and Wage Impacts of Offshoring.” http://
gregcwright.weebly.com/uploads/8/2/7/5/8275912/wright_offemp_june.pdf (accessed July 18, 
2009).

Xu, YingYing. 2006. “Global Tariff Database.” PhD diss. University of California, Davis. 
Yeaple, Stephen Ross. 2005. “A Simple Model of Firm Heterogeneity, International Trade, and Wages.” 

Journal of International Economics 65 (1): 1–20.

http://www.irle-demo.berkeley.edu/events/fall08/kletzer/Kletzer_Job_task_content_080408.pdf
http://www.irle-demo.berkeley.edu/events/fall08/kletzer/Kletzer_Job_task_content_080408.pdf
http://web.mit.edu/ipc/publications/pdf/05-006.pdf
http://dx.doi.org/10.1257/aer.103.5.1925
http://www.ipums.org
http://www.onetcenter.org
http://greg<00AD>cwright.weebly.com/uploads/8/2/7/5/8275912/wright_offemp_june.pdf
http://gregcwright.weebly.com/uploads/8/2/7/5/8275912/wright_offemp_june.pdf
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Faer.90.5.1255
http://pubs.aeaweb.org/action/showLinks?crossref=10.1016%2Fj.jinteco.2004.01.001
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1542-4774.2011.01052.x
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2FREST_a_00137
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1467-937X.2008.00480.x
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Faer.98.5.1978
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2Fapp.1.3.135
http://pubs.aeaweb.org/action/showLinks?crossref=10.1086%2F523657
http://pubs.aeaweb.org/action/showLinks?crossref=10.1162%2FREST_a_00085
http://pubs.aeaweb.org/action/showLinks?system-d=10.1257%2Faer.103.5.1925
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.0036-9292.2004.00322.x
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1540-5982.2012.01717.x
http://pubs.aeaweb.org/action/showLinks?system=10.1257%2F000282802760015676
http://pubs.aeaweb.org/action/showLinks?crossref=10.1111%2Fj.1467-9396.2012.01050.x
http://pubs.aeaweb.org/action/showLinks?crossref=10.1016%2Fj.jinteco.2010.11.004


This article has been cited by:

1. David Hummels, Rasmus Jørgensen, Jakob Munch, Chong Xiang. 2014. The Wage Effects of
Offshoring: Evidence from Danish Matched Worker-Firm Data. American Economic Review 104:6,
1597-1629. [Abstract] [View PDF article] [PDF with links]

http://dx.doi.org/10.1257/aer.104.6.1597
http://pubs.aeaweb.org/doi/pdf/10.1257/aer.104.6.1597
http://pubs.aeaweb.org/doi/pdfplus/10.1257/aer.104.6.1597

	Ottaviano_etal_Immigration-offshoring-American-jobs_2013_cover
	Ottaviano_etal_Immigration-offshoring-American-jobs_2013_pub
	Immigration, Offshoring, and American Jobs
	I. Related Literature
	II. Data and Descriptive Statistics
	A. Employment
	B. Tasks

	III. A Labor Market Model of Task Allocation
	A. Task Assignment
	B. Comparative Statics

	IV. Empirical Specifications and Econometric Results
	A. Costs of Immigration and Offshoring
	B. Effects on Employment Shares
	C. Effects on Employment Levels
	D. Effects on Tasks
	E. Extensions and Checks

	V. Concluding Remarks
	Appendix A. Proof of Proposition 1
	Appendix B. 
Employment Levels, Employment Shares, and Average Tasks
	REFERENCES



	Cit p_15: 
	Cit p_5: 
	Cit p_23: 
	Cit p_27: 
	Cit p_9: 
	Cit p_16: 
	Cit p_20: 
	Cit p_2: 
	Cit p_6: 
	Cit p_13: 
	Cit p_28: 
	Cit p_17: 
	Cit p_21: 
	Cit p_7: 
	Cit p_29: 
	Cit p_18: 
	Cit p_22: 
	Cit p_4: 
	Cit p_30: 
	Cit p_56: 
	Cit p_45: 
	Cit p_49: 
	Cit p_42: 
	Cit p_31: 
	Cit p_50: 
	Cit p_43: 
	Cit p_32: 
	Cit p_47: 
	Cit p_40: 
	Cit p_44: 
	Cit p_33: 
	Cit p_52: 
	Cit p_41: 


