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tic workers' humanity, personhood and agency continually contest and undo

attempts to render them fleshly commodities.

KEYWORDS
biodata, commodification, corporeal, domestic work, flesh, migration

1 | INTRODUCTION

Elizabeth was an employment agent with whom I was in contact throughout the time I was in Singapore. She had
supported many of the domestic workers (hereafter, DWs) who were living in the shelter in which I was both volun-
teering and conducting research, assisting those who were allowed to search for new employers. After walking into her
agency one morning, having previously agreed to an interview, I asked Elizabeth if she would mind me recording our
conversation. To my surprise, she responded very quickly, almost shouting: ‘No you cannot and if you try, I will prosecute
you later’. Feeling slightly taken aback by her reaction, I agreed to write down her responses and started to ask some ques-
tions. After a few minutes however, Elizabeth abruptly stopped me and declared that she would no longer support the
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DWs at the shelter as they were causing ‘too much trouble’. She stated that their demands were becoming ‘too high’, that
they had ‘too many friends’ and that living in the shelter was making them ‘too ambitious’. While initially surprised by
Elizabeth's tone, I quickly learnt where her frustration was stemming from. Elizabeth explained that she had employed
a shelter resident, Ei Phyu Soe, to support and care for her mother. She said that she had originally been helping Ei Phyu
Soe to look for another employer, but after a few weeks of having her visit her agency, decided to employ her herself.
Describing Ei Phyu Soe, Elizabeth said, ‘she was very cute you see, cute face and quiet.’ It transpired, however, that Ei
Phyu Soe's employment had been short-lived, as ‘her look don't match her personality’. Elizabeth added, ‘she used her
handphone too much ... and wasn't working well ... always answer back and defiant’ Elizabeth was angry that she was
now required to pay for Ei Phyu Soe's air-ticket home, as she was terminating her contract.

Elizabeth was not the only employer or employment agent that admitted to me that a DW had been selected because
of their appearance, perceived demeanour and/or bodily features/measurements. Rather, DWs in Singapore are regularly
marketed, fetishized and sold by agencies who actively produce, construct and utilise these characteristics. This selection
tactic was not always (unsurprisingly) successful, however, with DW-employer relations often being strained as a result
of what was claimed to be a ‘mismatch’ between their expectations (employers' and DWs') and the reality of the working/
labour relations. As was the case here, Ei Phyu Soe's ‘cuteness’ did not match her personhood (as Elizabeth experienced it).

Drawing on ethnographic research and cases like Elizabeth and Ei Phyu Soe's, this paper will discuss the ways in
which employment agencies recruit, market/fetishize and sell DWs as, what I term, fleshly commodities: as bodies which
are portrayed (or perhaps desired) to be without personhood. Specifically, I use fleshly, or flesh, to discuss a body stripped
of humanity, as ‘the temporal and conceptual precursor to the body’ (Weheliye, 2008, p. 71). In using this term, I draw on
the work of Spillers (1987), who suggests that the body is associated with those who are liberated, where the flesh is tied
to captive subject-positions. Beyond the dehumanisation these processes entail, this paper puts forward fleshly commod-
ification as a concept that captures the processes by which DWs, as labourers, are produced as both homogeneous and
differentiated corporeal objects. This conceptual advancement builds on the work of scholars who have engaged with the
ideas of racialisation, bodily commodification, corporeality and domestic labour (Bakan & Stasiulis, 1995; Glenn, 1992;
Grosz, 1994; Lan, 2006; Maher, 2004; Tadiar, 2004, 2012), as well as those who specifically focus on the roles of labour
intermediaries and the experiences of migrant DWs in their host societies (Anderson, 2000; Constable, 2007, 2009;
Lan, 2006; Maher, 2004; Pratt, 1997). Additionally, and expanding these bodies of scholarship, this paper also demon-
strates the ways in which the specific categorisations of DWs are drawn into the consumer decisions of employers which,
in turn, shapes the work expected of them, their living conditions and the relationship they have with their employer.

Significantly, the arguments presented in this paper were informed by ethnographic research in Singapore, which was
largely centred in a shelter for DWs who were no longer willing/able, to live with/work for their employers. My initial
aims had been to understand if/how DWs created spaces of belonging within their employers' home with the shelter
being a site from which I had hoped to develop networks and move beyond. After several months in the field, however,
and allowing the residents’ experiences, interests and concerns to guide me and my research, rather than the other way
round, my research interests and aims transformed. While my research network did eventually move beyond the shelter's
walls — to courtrooms, hospitals, employment agencies, employers' homes and even karaoke bars, amongst many other
sites — it remained a core focus of mine. With a dual positioning as volunteer and researcher, I ensured that the shelter
residents were aware of my (changing) research aims, and only interviewed people who were comfortable sharing their
experiences and that I grew to know very well; aware that my positioning might have otherwise made new arrivals feel
they had to disclose information to me. As such, recruiting research participants was fairly straightforward, as relation-
ships of trust developed naturally over time. In addition to ethnography, I also adopted arts-based methods, using draw-
ing exercises and some focus group discussions to understand more about the residents’ experiences in the homes from
which they had left (Antona, 2019). Specifically, I asked residents to draw the homes in which they had been living and
working, in any format, and to then talk me through their daily lives within them. Many residents drew simple floor plans
or cross sections of these homes, often adding details that were of significance to them, such as the space where they slept
and the positioning of CCTV. These exercises often spurred on storytelling and the enactment of events, with residents
describing the intricacies of their movements through these spaces, the routines they developed, and particular moments
or events that stood out to them. While the drawings themselves are not featured in this paper, the conversations they
produced informed it.

This paper's findings are, then, a result of the interviews, arts-based research and informal engagement I had with
the shelter's residents; DWs still in employment; the staff/volunteers at the shelter; migrant rights activists; and employ-
ment agents. In total, I formally interviewed 45 different DWs (29 of whom were shelter residents), many of whom
I interviewed multiple times, as well as eight of the shelter's staff/volunteers, three activists, four employers and six
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employment agents. Given that many of the residents had active legal cases in Singapore (at the time of my research and
after), there are certain details of their experiences that I have chosen not to write about, to maintain their confidentiality
and anonymity. I have also only included the year that my fieldnotes and interviews were conducted in, rather than exact
dates, and all the names included in this paper are pseudonyms.

2 | THE COMMODIFICATION AND RACIALISATION OF DOMESTIC LABOUR AND
LABOURERS

There is extensive research that engages with processes of racialisation, which can be understood as both political
and legal projects of racial categorisation, as well as discursive processes that attribute racial meaning by deploying
‘symbols, language, and images to convey group-based stereotypes’ (Lan, 2006, p. 16). These practices not only become
embedded within societal structures but can result in the erasure of difference and the homogenisation of certain
populations (Fanon, 2004). These are processes central to contemporary racial capitalism, with tensions persisting, as
Wang (2018, p. 100, emphasis original) argues, ‘between those who claim that capitalist processes tend to homogenize
subjects, and those who hold that capitalism operates through differentiation’. Significantly, racial differentiation has
been used to produce hierarchies of human and non-human persons (Gilmore, 2002; McKittrick, 2013), naturalising
divisions of labour by mapping racialised differences between bodies onto different forms of work (Robinson, 1983).
Migration has also always been intimately entwined in this, as it is a means by which people, and thus labour, are
deterritorialised, producing further racialised and differentiated strata within labouring classes (Lunn, 2000). As such,
Liang (2011, p. 1818) has argued, racialised stereotypes and ideologies of femininity come together to depict migrant
women from the global south as ‘desirable workers who are docile, cheap, and disciplined’.

Beyond this, there is also expanding literature on the ways in which DWs experience racialisation. Pratt (1997), for
instance, explains that white European nannies in Canada could expect a significantly higher salary than those from the Phil-
ippines, with a DW's racial categorisation additionally feeding into class differences between employers. Similarly, Bakan and
Stasiulis (1995) highlight how the intersection of a DW's race, nationality and religion results in their hierarchisation, impact-
ing both their remuneration and the kind of work that they are likely/able to perform. Bakan and Stasiulis (1995, p. 318)
argue that the racialisation of DWs involves the construction of a ‘fictive, universal nonwhite, female, noncitizen Other
whose biological and ostensibly natural makeup ascribes her as inherently appropriate for private domestic work’. Writing
of the US context, both Glenn (1992) and hooks (1990) have explained how the reproductive/caring labour of wealthy white
families was most often performed by Black women, both during periods of enslavement and also as paid ‘domestics’ in the
continuum of slavery as racial capitalism. As Glenn writes (1992), white female employers were positioned in opposition
to their employees, with their bodies being allowed a degree of freedom from certain forms of ‘dirtier’ reproductive labour.

With a focus on domestic labour in Taiwan, Lan (2006) suggests that the racialisation of migrant workers occurs
in three core ways: through policy/legislation produced by ‘receiving’ states, during recruitment processes; and during
migrant workers' encounters with citizens and employers. She argues that the ‘otherisation’ that migrants are subjected
to is stratified, as white-collar labourers are welcomed into the social fabric, while Southeast Asian manual and domestic
workers are subjected to social exclusions. The inferior positioning of migrants from Southeast Asia is, however, (sadly)
not surprising, as histories of white supremacy and colonisation in the region have produced the biopolitical stratification
of people, based on racialised and gendered intersections and hierarchies, serving to diminish the population's worth
(Zhang, 2014). Stoler (1995), for instance, writes of the threat that DWs seemingly posed in colonial Indonesia. Drawing
specifically on practices of wet-nursing, Stoler describes the fear that surrounded children being suckled by Javanese
women, with their bodies being viewed as oppositional to white women's ‘purity’ and ‘cleanliness’.

The politics surrounding racialised and gendered bodily difference is central to feminist academic enquiry. Moving
against essentialism and the idea that bodily difference can be explained as ‘natural’, much of the early scholarship done
by constructionist feminists was, for instance, concerned with demonstrating the ways in which the bodies are discur-
sively produced/constructed; socially, culturally, or otherwise (Colls, 2011; Grosz, 1994). Indeed, writing of corporeality,
both Grosz (1994) and Slocum (2008) have argued that both race and gender become material through the body and the
ways in which they are differentially impacted by the historical and contemporary relations of power that produce them
(Radcliffe, 1999). Moreover, Grosz (1994) asserts that corporeal beings also involve ‘an interiority, a self-reflective subjec-
tivity’ (Radcliffe, 1999, p. 216). As Slocum (2008, p. 854) explains with relation to corporeality and race:

Groupings of bodies do things and are ‘done to’, becoming racialized in the process ... bodies are not only
inscribed; they actively participate in the material production of themselves and other bodies. Race takes
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shape out of the physical gathering of bodies in which phenotype matters in its connection to material
objects, practices and processes.

Building on the arguments of Grosz (1994) and others, geographers have furthered understandings of corporeality
by thinking about how it relates to: medical care/procedures (Davies, 2006); race and racial divisions (Slocum, 2008);
embodiment and public health (Evans et al.,, 2011); consumption (Valentine, 1999); touch/haptic geographies
(Bonner-Thompson, 2021); and national identity (Radcliffe, 1999), amongst other subject matters.

More specifically, the corporeality of DWs, and the intimacy of the labour they perform has also been a point of
academic, and particularly geographic, interrogation. Yeoh and Huang (2010), for example, argue that the sexualised
danger DWs pose is rooted in their physical proximity to/within the home. Beyond this, they also allude to DWs' bodily
differences and the fears that can be associated with their racialised distinctions. While the bodies of women from South-
east and South Asia have become associated with domesticity in Singapore, their corporeality remains a point of house-
hold and national tension. This is further exemplified by the legislation which enforces six-monthly medical screenings
for pregnancy and infectious diseases for the DW population (Yeoh, 2004).

There is extensive scholarship that highlights the ways in which domestic work, as a form of intimate labour, has long
been commodified, existing within the market and across international borders (Anderson, 2000; Constable, 2007, 2009;
Ehrenreich & Hochschild, 2002; Lan, 2006; Parrefias, 2001; Schwiter et al., 2018). With this, domestic labour has also
been extensively transnationalised, with migrant labourers being essential to contemporary capitalism. There has been
distinct scholarship on the ways in which DWs themselves, as bodies and bearers of labour power, have also experienced
this process. Some of the most pertinent examples of this lie in the global histories of enslavement and colonisation, and
their relationship to the body. Within regimes of slavery, captive bodies, or flesh (Spillers, 1987), were rendered essential
commodities that were circulated globally (Jackson, 1999). As Harney and Moten (2013, p. 92) write, modern logistics were:

Founded with the first great movement of commaodities, the ones that could speak ... founded in the Atlantic
slave trade ... From the motley crew who followed in the red wakes of the slave ships ... to one-way tickets
from the Philippines to the Gulf States or Bangladesh to Singapore, logistics was always the transport of
slavery, not ‘free’ labor.

Both within and outside of systems of slavery, it is widely argued that migrant DWs experience dehumanisation
and forms of bodily commodification, both while performing domestic labour and through recruitment processes
(Anderson, 2000; Killias, 2018; Tadiar, 2004, 2013). Indeed, there has been some, if more limited, attention given to the
role of private organisations (or individuals) in the commodification of DWs. Ho and Ting (2021), for instance, write of
the role of employment agents in Myanmar, and how they utilise both formal and informal migration channels/practices.
While migrating to work as a DW was technically illegal in Myanmar prior to April 2019, Ho and Ting (2021) argue that
informal brokers were able to navigate this, leveraging their knowledge of the migration industry, and their social capi-
tal, for financial gain and to maintain a supply of DWs to Singapore. Writing of the ‘maid trade’ in Southern California,
Maher (2004, p. 55) argues that labour brokers treat ‘migrant workers as commodities’ by using sales/marketing strate-
gies of ‘offers’ and ‘replacements’, and writing that ‘“The profit of this industry rests ... on commodified identity insofar
as agencies “sell” particular nationalities of women as brand-name domestics, charging more for nationalities that are
locally reputed as superior’. Rather than writing of more clearly defined labour relations, then, much of the scholarship
on domestic work either explicitly or implicitly discusses DWs as commodities circulating through global economies.
As Tadiar (2004, p. 115) writes, migrant DWs are sold as labour commodities, ‘paid not for a specific skill but for their
embodiment of a variety of functions and services’. Like other scholars (Pratt et al., 2017), Tadiar (2012, 2013) also
engages with the framing of DWs as disposable, with ‘receiving’ states utilising a ‘use-and-discard’ approach to migrant
labourers (Yeoh, 2006) and demonstrating this to be paradoxical as they remain a population whose labour is fundamen-
tal to the reproduction of their host societies.

The ways in which migrant DWs are rendered ‘purchasable’ entities situates them differently from others performing
the same labour. Not only are their bodies valuable as purchasable/exchangeable commodities within global markets,
but they become sites of exploitation, extraction and accumulation. While DWs are, therefore, corporeal possessions, or
‘neo-slaves’ (Ong, 2009), it is important to note that academic writing has also complicated perspectives further. There has
been extensive focus on DWs' resistant practices, for instance, and the ways in which they are able to reclaim their human-
ity despite their unequal societal positioning (Constable, 2007; Pande, 2012). Yeoh and Huang (1998) have written of
everyday strategies used by DWs in Singapore, for example, and the ways in which they push the boundaries of what their
employers deem ‘permissible’ activities on their workdays. Indeed, despite acknowledging DWs' propensity to be viewed
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as inanimate commodities, Tadiar (2012) also complicates understandings of their agency and life-making/livelihood
strategies, writing that ‘as devalued, racialized feminine labor’, Filipina labour reproduces itself both inside and outside
of home, ‘through activities of enjoyment’ that allow them to engage in their own ‘freeing’. Moreover, she argues that
these activities/moments corrupt the production of Filipinas as waged DWs.

Rather than being simply definable as disposable ‘neo-slaves’, then, DWs have numerous and complex societal posi-
tionings that are in constant flux. While it is evident that they experience distinct processes of racialisation and commod-
ification that result in their subjugation, what is less apparent is exactly how the racialisation and commodification of
DWs shapes their societal positioning and their experiences when working. Building on this scholarship, this paper will
now draw on the ways in which recruitment practices use racial and other bodily characteristics strategically, tactfully
homogenising and differentiating individual DWs and rendering them corporeal objects and fleshly commodities.

3 | THE ROLE OF EMPLOYMENT AGENCIES AND PRODUCTION OF BIODATA IN
SINGAPORE

The Singaporean state has long utilised the recruitment of migrant DWs to fulfil reproductive labour shortages. Today, DWs
in Singapore are required to be migrants from one of 13 ‘source’ countries (MOM, 2021a), although the vast majority migrate
from Indonesia, the Philippines and Myanmar. The fact that this form of labour migration is restricted to certain people is a
demonstration of just one of the mechanisms by which bodies - gendered, racialised and ‘foreign’ — are distributed in a hierar-
chy which maps directly onto different forms of labour in this context. While this form of migration is necessary for the func-
tioning of Singapore's economy and society, DWs (as migrant ‘workers’, as opposed to ‘professionals’) have no right to remain
in the country once their employment contracts have terminated. Indeed, the state operates a use-and-discard migratory
regime that maintains racial order in the nation, rendering DWs a disposable population (Bal, 2016; Liow, 2011; Yeoh, 2006).

With over 245,000 DWs living and working in Singapore in December 2021 (MOM, 2021b), employment agencies have
become key profiteers in the debt-financed migration system that prevails within the nation. As Lindquist (2017, p. 214)
writes, these forms of private recruiters ‘have been of particular importance in Asian migrations since the colonial era’.
While some employers recruit their employees independently, the vast majority use employment agencies to support
them through the entire process: from ‘sourcing’ a DW, to completing the necessary paperwork associated with their
migration and managing their journey to Singapore. To maintain a steady supply of DW candidates, nearly all of the
agencies that I interacted with either managed additional agencies in migrant ‘sending’ nations or partnered with other
organisations. In both contexts, agencies ‘perform a vital role in ... recruiting, screening, training, and placing migrant
workers’ (Liang, 2011, p. 1815), actively producing DWs through these processes. As Killias (2018, p. 145) writes, ‘the
process of becoming a “maid” does not take place overnight’. Through these processes, agencies are able to profit from
both employee and employer (for detail, see Goh et al., 2016), often charging (or indebting) DWs with their exorbitant
fees (Bal, 2016). As important intermediaries within the migration industry, employment agencies, or ‘brokers’, play a
critical role in inscribing ‘the text of policy into migrant workers’ lives' (Wee et al., 2020a). As Wee et al. (2020a, p. 994)
argue, as ‘bureaucratic interpreters, employment agents in Singapore translate policy text into tacit advice and private
contracts, working within and alongside the interstices of the state to coproduce a governance regime that oversees
migrant domestic workers.” Moreover, employment agencies become the stage for ‘choreographed’ encounters, that is,
interactions that are both designed and performed by all of those present (Wee et al., 2020b).

Upon searching for a new employer, whether arriving at an agency in a ‘source’ country or in Singapore, one of the first
things required of a prospective DW is the completion of their ‘biodata’, a term used to describe a collection of personal
and bodily information about each hopeful candidate. Despite it having been argued that this form of representation
dehumanises DWs (Killias, 2018), the Singaporean state mandates that agencies provide this, suggesting it can help the
employer in making their employee selection (MOM, 2021c). Alongside a photograph, an agency will initially provide
prospective employers (and often anyone who searches online) with some variance of a candidate’s: name; ‘type’ (details
of which will follow); nationality; date and place of birth; height; weight; religion; marital/familial status; educational
attainment; and the airport they would need ‘repatriating’/deporting to.

Unlike a CV or tailored job application, the kinds of information provided (such as a DW's height, weight and photo-
graph) and the ways in which it is presented (on a website where you can narrow down your search by ticking boxes
to rule in or out certain ‘characteristics’) are an indication of the processes by which DWs are objectified and differ-
entiated (Liang, 2011). Indeed, Tyner (1999) discusses the production of biodata by agencies, arguing that to remain
competitive they produce viable ‘products’ and cultivate what the buyer demands. Tyner (1999, p. 199) explains that the
‘cyber-commodification’ of DWs allows employers to purchase more than just the power to command another individual's
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labour power, however, but also ‘a specially cultivated “image” to match their perceived affluence’. In their research,
Wee et al. (2020b, p. 114) found that biodata offered ‘categorical and diagrammatic ways of approaching the prefigured
encounter with different migrant women as stranger, as other, and as less’.

Despite there being some academic focus on the importance of employment agencies within the migration industry,
the ways in which the bodies/flesh of DWs are both racialised and then hierarchised is significant, as it goes on to have
wide-ranging impacts thereafter, yet remains under-explored. As I will show in the next section, the categorisations
DWs are subjected to through the production of their biodata not only strips them of their humanity (Ong, 2009; Pratt
et al., 2017; Tadiar, 2004) but renders DWs fleshly commodities, that is, captive, fungible and strategically homogenised
and/or differentiated corporeal objects that can be marketed and sold.

4 | PRODUCING FLESHLY COMMODITIES

After several months in Singapore, I decided to go into an agency independently. While I had interacted with agents
on several occasions by this point, I had never been into one asking for formal interviews. Having initially found many
agents unwilling to speak to me, after persisting, I found that three key pieces of information seemed to dominate an
employer's choice of DW: their nationality, ‘type’ and bodily appearance.

The cost of a DW was, for the most part, determined by their nationality. Filipina DWs typically commanded the
highest salaries, whereas DWs from Myanmar and India received the lowest. Agencies would also have special offers for
how many ‘replacement’ DWs were allowed dependent upon the nationality of the worker being employed. While an
employer always maintains the ability to end their contract with their employee at any time, these offers allow employ-
ers to substitute DWs with no additional costs, reinforcing the idea that DWs are fungible, forming part of a disposable,
surplus population from which value can be extracted (Pratt et al., 2017; Tadiar, 2012, 2013).

National and racial stereotypes were also deployed in several other ways. All the agents I spoke to, without exception,
stated that Filipina DWs were seen as the most intelligent group, while DWs from Myanmar were described by agents as
being less intelligent, submissive, easier to manipulate and/or requiring more ‘managing’. As one agent declared in an
interview, ‘maids from Myanmar are more obedient and, umm, not very smart lah ... they are easier to control and cheaper
aswell’. Despite Filipinas being viewed as accomplished workers, their ‘value’ was, ironically, premised against their knowl-
edge of the industry and their potential to make greater demands because of this. Rather, and as a more recent migrant
population, DWs from Myanmar were seen to be less likely to know their rights, their ‘value’ being in their obedience.

Rather than ever explicitly stating that employers held ethno-racial/national preferences or disdain, agents instead
spoke of the linguistic capabilities of different populations, and their ‘cultural traits’. While English (or other) language
abilities are understandably of great importance to employers, it was clear that employment agencies were also using
nationality as a marker for racial identity, creating a racialised hierarchy in the process. To complicate these processes
further, agencies would distinguish some ethnic differences, but not others. Indian nationals from the state of Mizo-
ram, for instance, were most often advertised as Mizo, rather than Indian, aligning them with DWs from Myanmar and
differentiating them from other Indian DWs. As such, agencies select when and which forms of racial/ethnic/national
differences they want to use, and which to homogenise.

Agents would also discuss the importance of a DW ‘type’, with the terms “fresh’, ‘ex-Malaysia’, ‘ex-Singapore’ or ‘trans-
fer’ being used widely. Together, these framings became symbols, representing the intersection of a DW's age, migratory
history and their level of independence/malleability:

I asked the agent about why an employer might want an older or younger DW ... She said, ‘as an employer
you might feel more comfortable leaving a very young child with an older helper’, while younger DWs
tended to be ‘fresh’ which appealed to some employers as: ‘with a fresh one you can start from the begin-
ning. They don't come with old habits ... They won't compare other employers with you too, so can be
better’.

(extract from my field notes, October 2017)

The term ‘fresh’ also had clear virginal associations and denoted youthfulness. With the sexualised danger of DWs
and their corporeality having been highlighted (Yeoh & Huang, 2010), the ability of employers to ‘start from the begin-
ning’ and purchase more malleable flesh was suggested by several agencies as being favourable.
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One of the starkest ways in which DWs were processed into fleshly commodities was, however, through the fetishizing
of their bodily appearance. After asking directly about the need to detail a DWs height and weight, one agent explained
how she felt this was an important indication of their ability to perform certain forms of labour:

If you had a house where you needed things cleaning up high, if you wanted the ceilings cleaning ... you
would need to know someone's height. And if someone had to care for an elderly person you might need to
know their weight and if they were capable of lifting them.

(extract from my fieldnotes, October 2017)

I was told by more than one agent that a DW's height was important because living spaces are generally small in
Singapore, and employers may need their DW to sleep in a small space. Worryingly, another agent suggested to me that
someone might choose a lighter DW so that they would need to feed them less.

Beyond a DW's height and weight, agents universally agreed that one of the most important selling points was a DW's
photograph. Nevertheless, this was also the thing they seemed the most uncomfortable discussing with me. One agent, Mr
Goh, addressed this directly, explaining that it was most often a female household member that would choose a DW and that a
photograph was essential for them. He stated that they would want an employee who ‘appeared clean but that was not threat-
ening to them and their marriage’. More straightforwardly, he said, ‘they don't want someone too, umm, too attractive lah’.

Maher (2004) (writing of the Californian context) suggests that selecting a DW in an agency is like picking a particu-
lar fruit, with all candidates being viewed as ‘uniformly subservient’ In Singapore, however, employment agencies
utilised practices of homogeneity and differentiation simultaneously, marketing DWs as both easily replaceable and as
distinct or tailored commodities to suit the needs/desires of different employers. For instance, employers could choose
within DWs' national-racial groupings, and then narrow down their candidates further by considering whether they
were ‘fresh’ or experienced. Finally, and guided by an employment agent, they can narrow down further by ensuring
they are selecting an appropriately sized DW with a desirable appearance. If employers had any remaining concern about
their selection, employment agencies can then reassure employers by offering free replacements, re-homogenising DWs
and demonstrating an ample supply of fungible, corporeal objects; that is, of fleshly commodities. As such, agencies
utilise strategies of homogenisation and differentiation simultaneously, to produce a more personalised, if still ulti-
mately replaceable, commodity. Indeed, Wee et al. (2020b, p. 115) suggest that the materiality of biodata allows for both
agents and employers to ‘verbally express implicit assumptions about what would constitute an ideal domestic worker
candidate’.

To explain further, while Wang (2018) and Robinson (1983) both argue that racialised differentiation, rather than
homogeneity, is essential to capitalist accumulation, they are both writing about the emergence of capitalism at a
global scale. Indeed, writing against more traditional Marxist understandings that highlight capitalism’'s homoge-
nising tendencies, Wang argues that racial difference allows for the hierarchisation of workers and the creation of
different categories of labourer; from whom more or less can be extracted. Indeed, Shah and Lerche (2020, p. 720)
also argue that ‘capitalism articulates with and reinforces gendered, racialised and classed oppression as - through
labour migrants — difference is mobilised for accumulation’. With its own contextual and historical intricacies,
racialised differentiation is certainly also central to the functioning of the Singaporean economy, with racial order
and hierarchies being meticulously curated and managed in both the citizen and migrant populations (Bal, 2016;
Velayutham, 2017). While at one level, then, DWs are homogenised — as a group of women of specific nationalities
that are deemed suited to domestic labour - they are not (to follow Maher's analogy) like one kind of fruit. Rather,
practices of racialised (and other) differentiation simultaneously take place as DWs are marketed, fetishized and sold
as corporeal possessions.

While claims that DWs experience bodily commodification hold true (Maher, 2004; Ong, 2009; Tadiar, 2004), then,
the ways in which this process takes place through strategic processes of homogenisation and differentiation is of signif-
icance because, as I will come to show, it goes on to shape DWs' experiences in employment. While some distinc-
tions are understandable concerns for employers (when it comes to their experience level or linguistic capabilities, for
instance), markers such as a DW's age, height, weight, marital status, appearance or nationality do not predetermine
these capabilities. Rather, these distinctions only reinforce DWs' positioning as an object that can be purchased; as
fleshly commodities.
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5 | THE FLESHLY COMMODIFICATION OF DOMESTIC WORKERS AND HOW THIS
SHAPES THEIR EXPERIENCES IN EMPLOYMENT IN SINGAPORE

Having already established how DWs are rendered fleshly commodities, when they then enter employers’ homes - no
longer two-dimensional images, a list of categorisations and (potentially) a voice or figure from an interview - their
humanity and personhood often do not match the perceptions that were created of them. Moreover, as Chok and Ford-
yce (New Naratif, 2018) argue, the process of recruitment in Singapore, and the debt that this system relies upon, also
become the conditions for future exploitation. Taking cue from this argument, and to extend existing scholarship which
tends to stop its analysis at the employment agency (Maher, 2004; Tyner, 1999; Wee et al., 2020b), I will now show how
the processes by which DWs are rendered fleshly commodities come to have broader impacts, and (as Chok and Fordyce
suspect) create further exploitation. To do this, I will use two ethnographic vignettes to build an analysis, which demon-
strates how the labour practices, living conditions and employee/employer relationships of DWs are impacted by their
fleshly commodification.

5.1 | The making of unrealistic labour expectations

Aye Mya Phyu moved to Singapore in 2017 to work for a couple and care for the male employer's elderly father who
resided with them. Not knowing that he had dementia when she moved from Myanmar, Aye Mya Phyu was shocked
when she realised that she would be caring for someone with significant health needs. During interviews and informal
conversation, Aye Mya Phyu described her working day to me. She would wake at 6:00 AM to make the couple breakfast
before they left for work. After this, she would spend the day completing what cooking, cleaning and laundry she could
while caring for the elderly man whom she called Ah Kong. She said that she initially enjoyed working for the family but
was physically exhausted at the end of each day as she was required to wash and feed the elderly man, and to help him
move from his bed to the sofa, kitchen or bathroom. Aye Mya Phyu said they would also go for short walks some days,
taking the elevator down from the ninth floor of their apartment block. She described her work as both tiring and difficult
which, when I asked her to elaborate on, she clarified was because of the nature of the man's dementia. She explained:

... different days, different mood. You see sister, I never look after [someone] like that ... do not know what to
do ... it very, very difficult. I tired too all the time ... hard to move him, always move to the chair, to the bed,
walking, walking ... my body hurt a lot.

I asked Aye Mya Phyu if she complained to her employers about her bodily aches, but she said that her employer
would get angry if she did and threaten to terminate her contract: ‘She always scolds me and say she can take me back to
the agency ... I worry because I need my salary and my agency be angry too’.

Across the 9months Aye Mya Phyu worked in this household, the elderly man's dementia worsened, and he started
to physically assault her. Initially this resulted in Aye Mya Phyu having items thrown at her but ended with her being
threatened with a knife (thankfully her employers were at home). When she told me about this event, Aye Mya Phyu
laughed saying, ‘it's not his fault, he's just a crazy old man’. She said that she did not blame him for what happened but felt
that she had to leave for her own safety, fleeing to the shelter in which we sat having this conversation. She explained that
while she had tried her best to make her employment work, carefully managing her employer's moods and needs, she
had known her limits. Rather than feeling that her need to leave was because of her own inadequacies, she confidently
told me that she was certain no DW could have cared for this elderly man, suggesting his caring needs were too great for
one person.

Several months later, Aye Mya Phyu found a new employer through an agency and was excited to leave the shel-
ter. Within only a few weeks, however, I was receiving daily messages, saying that she wanted to leave this household
because, again, she was being expected to perform labour she felt unable to. After sending several photos of another
elderly man that she was expected to care for - a man with barely any mobility, weighing 88 kg, and who she had to move
on her own - Aye Mya Phyu explained that she had asked her employer if she could be replaced. Aye Mya Phyu said
that this question had caused tensions with her employer, who told her that she would not find anyone more suitable,
continually referring to her as ‘big’. After a few more weeks, however, Aye Mya Phyu decided to contact her employment
agency. Rather than allow her to move immediately, Aye Mya Phyu told me via text messages that ‘they scold me though
... tell me I stay and try ... they tell my ma'am that I should not cause problem’.
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Through dialogue, it became clear that Aye Mya Phyu had been employed (at least in part) on both occasions because
of her appearance and the figures presented in her biodata. As she explained it, she felt that she had been chosen because
both sets of employers felt a larger person would be more suited to the kind of caring labour they required. Rather than
predetermining if Aye Mya Phyu had the skills or physical strength to do this kind of work, however, in both instances,
her fleshly statistics were used to presuppose this. Following repeated requests to end her contract early, Aye Mya Phyu
was told by her latest employer that she would have to cope: ‘my employer say that I am the biggest one they will find’.
Despite this, a few months later, and knowing much more about how she could get support, Aye Mya Phyu was able
to negotiate her way out of her employment contract, and eventually was employed again by a family with two young
children.

5.2 | Shaping employee-employer relationships and domestic workers' living
conditions

I met Jay at the shelter, where they were residing after filing a case against their employer. Jay had told me that they
did not identify as either female or male (and used the pronouns they/them), but felt that getting a job as a DW was the
easiest way to earn a reliable income, with few opportunities for them in the Philippines. Upon arrival in Singapore,
however, in addition to domestic labour, Jay was also made to work on their employer's small construction site. Like Aye
Mya Phyu, Jay was unable to perform the duties requested of them, but they were ridiculed as a result and experienced
verbal and emotional abuse. As Jay explained, ‘the work always very tiring and I couldn't lift the things they wanted ...
They also say I no good at housework ... no good at either [kinds of work] ... they comment always, mocking [me] ... my
clothes even’. Jay also said they were continually ‘scolded’ and that ‘everything I do [is] wrong ... if I talk, don't like, if
quiet, don't like also’.

In addition, Jay explained that they were often expected to sleep on a sofa on the balcony of their employer's house-
hold; the rain, insects and bodily discomfort all causing a great deal of suffering. When I asked for further details on Jay's
sleeping arrangement, they explained that they had not always been expected to sleep outside but were previously told to
sleep on the sofa in the living room. After time, and with their worsening relationship, Jay said that their employer would
make comments about their appearance, smell and cleanliness, using these as reasons why they would be required to
sleep outside. Jay was not allowed to take a day off until their debt was paid off (4 months after they began working for
their employer). It was only at this point, when Jay had a regular weekly day off, that they were able to seek support from
other DWs they knew and, eventually, flee their employer's home.

Both in conversation and in an interview, Jay explained to me that they felt having short hair, and appearing
more masculine, was likely the reason that their employers initially selected them. As Jay elucidated, ‘they chose me
because it's expensive to employ a construction worker and this way I can clean a bit too’. While it was outside of the
remit of their work visa (and therefore was found to be illegal deployment when reported), Jay ultimately felt they
were selected as an employee because their photo suggested they had a more masculine gender identity. When I asked
Jay if they felt that having a more masculine appearance shaped their living environment, they said ‘my employer see
me as lower, so don't care about me ... they always shout at me, tell me if I don't work well that they will send me back
Philippines’.

Despite hearing these threats and admitting to their low self-esteem because of their treatment, Jay remained tena-
cious and told me that even if they were required to leave Singapore, they would not return to the Philippines and instead
move to work in Malaysia or Hong Kong. While unsure if the ill-treatment they received was solely because of their
appearance, Jay was certain that it was of central importance to their relationship, simply saying ‘it always is, right sister,
always people caring about this’. Jay also added that that while it wasn't the case in their employment, they felt that other
DWs who were more masculine-presenting and who had relationships with women (those they described as ‘tomboys’)
were often selected so that a female employer would feel more comfortable. Jay explained: ‘if tomboy then employer don't
feel jealous, sometimes can have good relationship because they not worry’. Jay alluded to another DW we both knew,
who later confirmed that they never felt discriminated against in their employment, and who said that their employer
would not only treat them with great respect but would also ask about their love life, saying, ‘they saw me who I am ...
they respect me ... sometimes they ask me “where's your beautiful girl” ... she wants me to be at peace with them and be
comfortable with them’.
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5.3 | How recruitment practices impact domestic workers once in employment

The accounts shared by Jay and Aye Mya Phyu were just two examples of the broader impacts that processes of fleshly
commodification can have. Both DWs were selected by their respective employers with specific types of domestic and (in
Jay's case) non-domestic labour in mind; their racialised bodies/flesh deemed the most suitable for this kind of labour
(Liang, 2011; Robinson, 1983; Santiago-Valles, 2005). Where many other DWs I got to know had more standard domes-
tic/caring work to complete each day - cleaning, cooking, caring/supporting children, elderly relatives and/or pets - the
medical, caring and physical labour expected of Aye Mya Phyu and Jay in all three of the households mentioned was
thrust upon them with purpose and, in their opinions, because of the way they looked. Indeed, with so many other people
trying to migrate to Singapore each year, if photographs had not been shared, nor details of Aye Mya Phyu's weight and
height, it is unlikely that they would have been selected for these roles. Aye Mya Phyu, for instance, had no qualifications
or experience that would have suggested she was more able to manage the labour expected of her than any other DW.
While photographs and bodily measurements were unlikely the only considerations of their respective employers, both
Aye Mya Phyu and Jay felt that these attributes were significant to their employers and the expectations they had; the
labour expectations of employers being shaped by the process of fleshly commodification they underwent.

Outside of these households, there were many other examples of employers' labour expectations stemming from
DWs' fleshly commodification. Ei Phyu Soe (who was introduced in the introduction of this paper), for instance, had
been employed for much more straightforward caring labour (to clean, cook, and support Elizabeth's mother, who had no
significant medical/physical needs), but had been expected to work quietly, subserviently, and all while appearing ‘cute’.
Elizabeth's expectations were not fulfilled, however, as Ei Phyu Soe had been (in her opinion) ‘defiant’ and not worked in
the desired way. Despite having experience as both an agent and employer, Elizabeth had clearly projected racialised and
stereotyped expectations onto Ei Phyu Soe, believing that her looks determined how she behaved and worked. Indeed,
as an individual, Elizabeth represented both the marketing and fetishizing of DWs, as well as the expectations that those
practices bring about. Singaporean employers and employment agencies both, then, reproduce the fleshly commodifica-
tion of DWs.

Beyond the ways in which employers' labour expectations were shaped by employment agents, both Jay and Aye Mya
Phyu's relationships with their employers were also impacted by this. In Aye Mya Phyu's case, initially, the presence of an
agency and their replacement policies trapped her. Being employed/sold as a fleshly commodity left her fearful that she
would be without a salary if she complained, silencing her when she showed herself to be more than a corporeal object.
Even in the next home in which she was employed, and with more knowledge about how to get support in Singapore, the
presence of an employment agency continued to shape Aye Mya Phyu's relationship with her second employer. Indeed,
when she said to them that she was unable to manage the labour being expected of her, her agency ‘scolded’ her and
vindicated her employer.

Likewise, Jay's relationship was shaped by the ways in which she was rendered a fleshly commodity by her agency.
Feeling that they were selected almost entirely because of the way they looked, Jay felt that their employers' unrealistic
expectations were fuelled at the employment agency. Despite not knowing if their agency knew about the construction
work that they were expected to complete, Jay still felt that they were culpable in their suffering. In an interview, of
their employment agent Jay simply said, ‘even they don't know it all [the construction work and being expected to sleep
outside], they should check employer, check they good people ... They say take handphone, passport, no day off until
more than 4 months ... they also no good sister’. Even knowing that other more masculine-appearing DWs had very
positive relationships with employers, Jay felt that they were likely selected by women (employers) who would feel less
jealous of the presence of these DWs; the photograph used in their recruitment being something Jay felt predetermined
a DW's relationship with their employer. Objectified and dehumanised by her agency, Jay also felt that their living condi-
tions were also, then, shaped by the process by which they were sold/employed.

While unique in its specificity, Jay was not the only DW whose appearance and/or bodily size went on to shape
their living conditions. Indeed, as previously outlined, employment agencies themselves admitted that employers select
employees based on these credentials, so that they can feed them less or ask them to sleep in smaller spaces. As Roman,
the one employment agent I met who was trying to reshape recruitment practices in Singapore (who, for instance, refused
to detail a DW's height and weight), also asserted:

It's pretty ridiculous right, ... for the weight, there are two reasons ... the first one is about the food, some
people think that if the girl eats less, it's better because it's cheaper. And the second, it's about the bed,
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someone that's just 40 kg say, they can fit in a certain kind of bed ... the height as well. But for that concern,
if the employer asks, I kick them out pretty quickly now.

It is clear, then, that the ways in which a DW is rendered a fleshly commodity does have a lasting impact, shaping
employers' labour expectations, DWs' living conditions and employee/employer relations. Having been marketed and
sold as captive and fungible corporeal objects, many employers then go on to treat them as possessions (Ong, 2009).
While all DWs in Singapore are ultimately going to be used and discarded (Bal, 2016; Liow, 2011; Yeoh, 2006), as they
form a disposable population (Pratt et al., 2017; Tadiar, 2012, 2013), this does not happen equally.

Despite DWs' disposability being one facet of their positioning in Singapore, Aye Mya Phyu's second employer's revela-
tion that she did not think she would find another DW as ‘big’ as her was pertinent. Disrupting employers’ power, a DW's
personhood, skills and/or bodily attributes can also, as it did in Aye Mya Phyu's case, demonstrate their in-disposability
and importance to the functioning of a household. Despite being reduced to fleshly commodities, Jay and Aye Mya Phyu's
employers were ultimately presented with people (Anderson, 2000), employees whose personhood was often jarring
and uncomfortable. For Elizabeth, reconciling Ei Phyu Soe's actual personhood with her previous perceptions of her
was not possible. She was selected because she was perceived to be cute and quiet — captive, flesh, non-human - but then
became a ‘problem’, as she was always more than just flesh. While employment agencies' role in producing DWs as fleshly
commodities does, then, have wide-ranging impacts, their human presence in many ways became a form of resistance.
Once in employment, DWs reveal themselves as corporeal subjects beyond the flesh.

6 | CONCLUSION

This paper has argued that DWs in Singapore are rendered fleshly commodities, that is, racialised, captive, fungible
and simultaneously homogenised and differentiated corporeal objects. Moreover, it has demonstrated how employment
agencies fetishize and then sell DWs to employers, using language and pricing schemes that create a racialised hierarchy
within this population. Indeed, employment agencies simultaneously homogenise and differentiate DWs to both sell
them as tailored but fungible corporeal objects. The process of fleshly commodification described in this article is not,
however, specific to the migration industries or the sale of DWs. Rather, many other populations undergo processes of
racialisation, dehumanisation and fetishization by labour intermediaries, with the potential for damaging consequences
as there are for DWs in Singapore.

Beyond this conceptual contribution and building on the work of scholars who have focused on recruitment practices
and domestic labour, this paper has also demonstrated some of the broader impacts of DWs being marketed, fetishized
and then sold as fleshly commodities. By providing employers with a photograph of DWs, and details such as their
height and weight - information that has no bearing on an individual's actual ability to perform domestic labour -
employment agencies shape the expectations that employers have; employee-employer relations; and DWs' living condi-
tions. These findings have important implications, as they demonstrate that the tactics deployed by employment agencies
(or brokers) can have lasting, negative, material implications. Just as it has been argued that guest-worker (or kafala)
schemes, debt-financed migration and structurally violent policy/legislation create the conditions for abuse and inter-
personal violence, so too can employment agency practices. Indeed, the details that agencies use to market DWs, or any
other population, shape their futures, as they (re)produce the grounds for specific forms of exploitation and violence. The
nature of the details given to employers needs to be re-evaluated, as a person's race, appearance and size is being used to
determine the amount that they are fed, the place they are able to sleep, and the precise work that is expected of them. It
is important for the practices of employment agencies and other brokers to be further interrogated, then, as they play a
profound role creating the terrain in which DWs live and work.

ACKNOWLEDGEMENTS

I am extremely grateful to the domestic workers and shelter residents who informed this research; for both sharing their
stories with me and for their kindness. I presented an earlier draft of this paper in the LSE's Saw Swee Hock Southeast
Asia Centre's seminar series, where audiences helped me refine my arguments. My thanks go to both the Department of
Geography and Environment at the LSE and to the School of Geography and the Environment at the University of Oxford,
at both of which I was employed while writing this paper. Particular recognition must go to Dr Sneha Krishnan, Professor
Hyun Bang Shin, Dr Paroj Banerjee, Dr Kate Dawson and Dr Carwyn Morris, all of whom provided advice, support and
encouragement on earlier drafts of this paper. This paper was made possible with funding from the Economic and Social

85LB01 T SUOLULLOD dAIIE1D) 3{cedl|dde aLpy Aq peusenob a2 Sajole YO 9SN JO SaInJ 10} ARe1q1T 8UIIUO AB[IM UO (SUONIPUOD-PUE-SWB)LI0O" A8 | 1M ARe.d) 18Ul UO//STIY) SUORIPUOD pue WS | 8L} 38S " [2202/2T/7T] U0 AReiqi8uljuO A8]IM ‘PUY SOIWOUOT JO [004dS Uopuo AQ 68GZT Ue)/TTTT 0T/I0pAL0o A im Atelqijpul|uoBa -s6.//:sdny woiy pepeojumod ‘0 ‘T99SSLYT



ANTONA

Research Council (ESRC) (grant numbers ES/V011553/1 and ES/J500070/1), which I am very grateful for. Finally, I am
also tremendously grateful for the editorial guidance of Professor Patricia Noxolo and the insights and constructive guid-
ance provided by the anonymous reviewers.

DATA AVAILABILITY STATEMENT
Due to the nature of this research, participants of this study did not agree for their data to be shared publicly, so support-
ing data is not available.

ORCID
Laura Antona © https://orcid.org/0000-0002-1283-2838

REFERENCES

Anderson, B. (2000) Doing the dirty work? The global politics of domestic labour. London, UK: Zed Books.

Antona, L. (2019) Making hidden spaces visible: Using drawing as a method to illuminate new geographies. Area, 51, 697-705. Available from:
https://doi.org/10.1111/area.12526

Bakan, A.B. & Stasiulis, D.K. (1995) Making the match: Domestic placement agencies and the racialization of women's household work. Signs:
Journal of Women in Culture and Society, 20, 303-335. Available from: https://doi.org/10.1086/494976

Bal, C.S. (2016) Production politics and migrant labour regimes: Guest workers in Asia and the Gulf. London, UK: Palgrave Macmillan.

Bonner-Thompson, C. (2021) Anticipating touch: Haptic geographies of Grindr encounters in Newcastle-upon-Tyne, UK. Transactions of the
Institute of British Geographers, 46, 449-463. Available from: https://doi.org/10.1111/tran.12417

Colls, R. (2011) Feminism, bodily difference and non-representational geographies. Transactions of the Institute of British Geographers, 37,
430-445. Available from: https://doi.org/10.1111/j.1475-5661.2011.00477.x

Constable, N. (2007) Maid to order in Hong Kong. Stories of migrant workers. Ithaca, NY: Cornell University Press.

Constable, N. (2009) The commodification of intimacy: Marriage, sex, and reproductive labor. Annual Review of Anthropology, 38, 49-64.
Available from: https://doi.org/10.1146/annurev.anthro.37.081407.085133

Davies, G. (2006) Patterning the geographies of organ transplantation: Corporeality, generosity and justice. Transactions of the Institute of
British Geographers, 31, 257-251. Available from: https://doi.org/10.1111/].1475-5661.2006.00222.x

Ehrenreich, B. & Hochschild, A.R. (2002) Global woman: Nannies, maids and sex workers in the new economy. London, UK: Granta Publications.

Evans, B., Colls, R. & Horschelmann, K. (2011) ‘Change4Life for your kids’: Embodied collectives and public health pedagogy. Sport, Education
and Society, 16, 323-341. Available from: https://doi.org/10.1080/13573322.2011.565964

Fanon, F. (2004) The wretched of the earth. New York, NY: Grove Press.

Gilmore, R.W. (2002) Fatal couplings of power and difference: Notes on racism and geography. The Professional Geographer, 54, 15-24. Avail-
able from: https://doi.org/10.1111/0033-0124.00310

Glenn, E.N. (1992) From servitude to service work: Historical continuities in the racial division of paid reproductive labor. Signs: Journal of
Women in Culture and Society, 18, 1-43. Available from: https://doi.org/10.1086/494777

Goh, C., Wee, K. & Yeoh, B.S.A. (2016) Who's holding the bomb? Debt-financed migration in Singapore's domestic work industry. Migrating out
of Poverty, Research Programme Consortium. Working Paper 38. Available from: https://assets.publishing.service.gov.uk/media/5992fd-
1040f0b679518fb4f0/WP38_Goh_et_al_2016_Who_s_holding the_bomb_Debt-financed_migration_in_Singapore_s_domestic_work_
industry.pdf

Grosz, E. (1994) Volatile bodies. Toward a corporeal feminism. Bloomington, IN: Indiana University Press.

Harney, S. & Moten, F. (2013) The undercommons: Fugitive planning and black study. New York, NY: Minor Compositions.

Ho, E.L.-E. & Ting, W.-C. (2021) Informality during migration, ‘conversion’ within and across national spaces: Eliciting moral ambivalence
amongst informal brokers. Transactions of the Institute of British Geographers, 46(4), 944-957. Available from: https://doi.org/10.1111/
tran.12460

Hooks, B. (1990) Yearning: Race, gender and cultural politics. Boston, MA: Southend Press.

Jackson, P. (1999) Commodity cultures: The traffic in things. Transactions of the Institute of British Geographers, 24, 95-108. Available from:
https://doi.org/10.1111/j.0020-2754.1999.00095.x

Killias, O. (2018) Follow the maid: Domestic worker migration in and from Indonesia. Copenhagen, Denmark: NIAS Press.

Lan, P.C. (2006) Global Cinderellas. Migrant domestics and newly rich employers in Taiwan. Durham, NC: Duke University Press.

Liang, L.-F. (2011) The making of an ‘ideal’ live-in migrant care worker: Recruiting, training, matching and disciplining. Ethnic and Racial
Studies, 34, 1815-1834. Available from: https://doi.org/10.1080/01419870.2011.554571

Lindquist, J. (2017) Brokers, channels, infrastructure: Moving migrant labor in the Indonesian-Malaysian oil palm complex. Mobilities, 12,
213-226. Available from: https://doi.org/10.1080/17450101.2017.1292778

Liow, E.D. (2011) The neoliberal-developmental state: Singapore as case-study. Critical Sociology, 38, 241-264. Available from: https://doi.
0rg/10.1177/0896920511419900

Lunn, K. (2000) A racialized hierarchy of labour? Race, immigration and the British labour movement, 1880-1950. In: Alexander, P. &
Halpern, R. (Eds.) Racializing class, classifying race. Labour and difference in Britain, the USA and Africa. London, UK: Macmillan
Press, pp. 104-121.

85LB01 T SUOLULLOD dAIIE1D) 3{cedl|dde aLpy Aq peusenob a2 Sajole YO 9SN JO SaInJ 10} ARe1q1T 8UIIUO AB[IM UO (SUONIPUOD-PUE-SWB)LI0O" A8 | 1M ARe.d) 18Ul UO//STIY) SUORIPUOD pue WS | 8L} 38S " [2202/2T/7T] U0 AReiqi8uljuO A8]IM ‘PUY SOIWOUOT JO [004dS Uopuo AQ 68GZT Ue)/TTTT 0T/I0pAL0o A im Atelqijpul|uoBa -s6.//:sdny woiy pepeojumod ‘0 ‘T99SSLYT


https://orcid.org/0000-0002-1283-2838
https://doi.org/10.1111/area.12526
https://doi.org/10.1086/494976
https://doi.org/10.1111/tran.12417
https://doi.org/10.1111/j.1475-5661.2011.00477.x
https://doi.org/10.1146/annurev.anthro.37.081407.085133
https://doi.org/10.1111/j.1475-5661.2006.00222.x
https://doi.org/10.1080/13573322.2011.565964
https://doi.org/10.1111/0033-0124.00310
https://doi.org/10.1086/494777
https://assets.publishing.service.gov.uk/media/5992fd1040f0b679518fb4f0/WP38_Goh_et_al_2016_Who_s_holding_the_bomb_Debt-financed_migration_in_Singapore_s_domestic_work_industry.pdf
https://assets.publishing.service.gov.uk/media/5992fd1040f0b679518fb4f0/WP38_Goh_et_al_2016_Who_s_holding_the_bomb_Debt-financed_migration_in_Singapore_s_domestic_work_industry.pdf
https://assets.publishing.service.gov.uk/media/5992fd1040f0b679518fb4f0/WP38_Goh_et_al_2016_Who_s_holding_the_bomb_Debt-financed_migration_in_Singapore_s_domestic_work_industry.pdf
https://doi.org/10.1111/tran.12460
https://doi.org/10.1111/tran.12460
https://doi.org/10.1111/j.0020-2754.1999.00095.x
https://doi.org/10.1080/01419870.2011.554571
https://doi.org/10.1080/17450101.2017.1292778
https://doi.org/10.1177/0896920511419900
https://doi.org/10.1177/0896920511419900

ANTONA IBG ls WILEY 13

Maher, K.H. (2004) Good women ‘ready to go’: Labor brokers and the transnational maid trade. Labor Studies in Working-Class History of the
Americas, 1, 55-76. Available from: https://doi.org/10.1215/15476715-1-1-55

McKittrick, K. (2013) Plantation futures. Small Axe, 17, 1-15. Available from: https://doi.org/10.1215/07990537-2378892

MOM (Ministry of Manpower). (2021a) Foreign domestic worker eligibility. Available from: https://www.mom.gov.sg/passes-and-permits/
work-permit-for-foreign-domestic-worker/eligibility-and-requirements/fdw-eligibility

MOM (Ministry of Manpower). (2021b) Foreign workforce numbers. Available from: https://www.mom.gov.sg/documents-and-publications/
foreign-workforce-numbers

MOM (Ministry of Manpower). (2021c) EA licence conditions for comprehensive licence. Available from: https://tinyurl.com/y4tp5hqu [Accessed
14th November 2022].

New Naratif. (2018) Political agenda - Singapore's invisible population. New Naratif Podcast. Available from: https://newnaratif.com/podcasts/
political-agenda-singapores-invisible-population/

Ong, A. (2009) A bio-cartography: Maids, neoslavery and NGO's. In: Benhabib, S. & Resnik, J. (Eds.) Migrations and mobilities. Citizenship,
borders, and gender. New York, NY: New York University Press, pp. 157-184.

Pande, A. (2012) From ‘balcony talk’ and ‘practical prayers’ to illegal collectives: Migrant domestic workers and meso-level resistances in Leba-
non. Gender and Society, 26, 382-405. Available from: https://doi.org/10.1177/0891243212439247

Parrefias, R.S. (2001) Servants of globalization. Women, migration, and domestic work. Stanford, CA: Stanford University Press.

Pratt, G. (1997) Stereotypes and ambivalence: The construction of domestic workers in Vancouver, British Columbia. Gender, Place and
Culture, 4, 159-178. Available from: https://doi.org/10.1080/09663699725413

Pratt, G., Johnston, C. & Banta, V. (2017) Lifetimes of disposability and surplus entrepreneurs in Bagong barrio, Manila. Antipode, 49, 169-192.
Available from: https://doi.org/10.1111/anti.12249

Radcliffe, S.A. (1999) Embodying national identities: Mestizo men and white women in Ecuadorian racial-national imaginaries. Transactions
of the Institute of British Geographers, 24, 213-225. Available from: https://doi.org/10.1111/j.0020-2754.1999.00213.x

Robinson, C.J. (1983) Black Marxism: The making of the black radical tradition. London, UK: Zed Press.

Santiago-Valles, K.A. (2005) Racially subordinate labour within global contexts: Robinson and Hopkins re-examined. Race and Class, 47,
54-70.

Schwiter, K., Strauss, K. & England, K. (2018) At home with the boss: Migrant live-in caregivers, social reproduction and constrained agency
in the UK, Canada, Austria and Switzerland. Transactions of the Institute of British Geographers, 43, 462-476. Available from: https://doi.
org/10.1111/tran.12235

Shah, A. & Lerche, J. (2020) Migration and the invisible economies of care: Production, social reproduction and seasonal migrant labour in
India. Transactions of the Institute of British Geographers, 45, 719-734. Available from: https://doi.org/10.1111/tran.12401

Slocum, R. (2008) Thinking race through corporeal feminist theory: Divisions and intimacies at the Minneapolis Farmers' market. Social and
Cultural Geography, 9, 849-869. Available from: https://doi.org/10.1080/14649360802441465

Spillers, H.J. (1987) Mama's baby, papa’s maybe: An American grammar book. Diacritics, 17, 64-81. Available from: https://doi.
org/10.2307/464747

Stoler, A.L. (1995) Race and the education of desire. Foucault's history of sexuality and the colonial order of things. Durham, NC: Duke University
Press.

Tadiar, N.X.M. (2004) Fantasy-production. Sexual economies and other Philippine consequences for the new world order. Hong Kong, China:
Hong Kong University Press.

Tadiar, N.X.M. (2012) Life-times of becoming human. Occassion: Interdisciplinary Studies in the Humanities, 3, 1-17. Available from: https://
arcade.stanford.edu/occasion/life-times-becoming-human

Tadiar, N.X.M. (2013) Life-times of disposability within global neoliberalism. Social Text, 31, 19-48. Available from: https://doi.
0rg/10.1215/01642472-2081112

Tyner, J.A. (1999) The web-based recruitment of female foreign domestic workers in Asia. Singapore Journal of Tropical Geography, 20,
193-209. Available from: https://doi.org/10.1111/1467-9493.00054

Valentine, G. (1999) A corporeal geography of consumption. Environment and Planning D: Society and Space, 17, 329-351. Available from:
https://doi.org/10.1068/d170329

Velayutham, S. (2017) Races without racism? Everyday race relations in Singapore. Identities, 24, 455-473. Available from: https://doi.
0rg/10.1080/1070289X.2016.1200050We

Wang, J. (2018) Carceral capitalism. South Pasadena, CA: Semiotext(e).

Wee, K., Goh, C. & Yeoh, B.S.A. (2020a) Translating people and policy: The role of maid agents in brokering between employers and migrant
domestic workers in Singapore's migration industry. International Migration Review, 54, 992-1015.

Wee, K., Goh, C. & Yeoh, B.S.A. (2020b) Choreographing the rythms of encounter in Singapore's maid agencies. Transactions of the Institute of
British Geographers, 45, 109-122. Available from: https://doi.org/10.1111/tran.12332

Weheliye, A.G. (2008) Pornotropes. Journal of Visual Culture, 7, 65-81. Available from: https://doi.org/10.1177/1470412907087202

Yeoh, B.S.A. (2004) Cosmopolitanism and its exclusions in Singapore. Urban Studies, 41, 2431-2445. Available from: https://doi.org/10.1080/
00420980412331297618

Yeoh, B.S.A. (2006) Bifurcated labour: The unequal incorporation of transmigrants in Singapore. Tijdschrift voor Economische en Sociale
Geografie, 97, 26-37. Available from: https://doi.org/10.1111/j.1467-9663.2006.00493.x

Yeoh, B.S.A. & Huang, S. (1998) Negotiating public space: Strategies and styles of migrant female domestic workers in Singapore. Urban Stud-
ies, 35, 583-602. Available from: https://doi.org/10.1080/0042098984925

85LB01 T SUOLULLOD dAIIE1D) 3{cedl|dde aLpy Aq peusenob a2 Sajole YO 9SN JO SaInJ 10} ARe1q1T 8UIIUO AB[IM UO (SUONIPUOD-PUE-SWB)LI0O" A8 | 1M ARe.d) 18Ul UO//STIY) SUORIPUOD pue WS | 8L} 38S " [2202/2T/7T] U0 AReiqi8uljuO A8]IM ‘PUY SOIWOUOT JO [004dS Uopuo AQ 68GZT Ue)/TTTT 0T/I0pAL0o A im Atelqijpul|uoBa -s6.//:sdny woiy pepeojumod ‘0 ‘T99SSLYT


https://doi.org/10.1215/15476715-1-1-55
https://doi.org/10.1215/07990537-2378892
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/eligibility-and-requirements/fdw-eligibility
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/eligibility-and-requirements/fdw-eligibility
https://www.mom.gov.sg/documents-and-publications/foreign-workforce-numbers
https://www.mom.gov.sg/documents-and-publications/foreign-workforce-numbers
https://tinyurl.com/y4tp5hqu
https://newnaratif.com/podcasts/political-agenda-singapores-invisible-population/
https://newnaratif.com/podcasts/political-agenda-singapores-invisible-population/
https://doi.org/10.1177/0891243212439247
https://doi.org/10.1080/09663699725413
https://doi.org/10.1111/anti.12249
https://doi.org/10.1111/j.0020-2754.1999.00213.x
https://doi.org/10.1111/tran.12235
https://doi.org/10.1111/tran.12235
https://doi.org/10.1111/tran.12401
https://doi.org/10.1080/14649360802441465
https://doi.org/10.2307/464747
https://doi.org/10.2307/464747
https://arcade.stanford.edu/occasion/life-times-becoming-human
https://arcade.stanford.edu/occasion/life-times-becoming-human
https://doi.org/10.1215/01642472-2081112
https://doi.org/10.1215/01642472-2081112
https://doi.org/10.1111/1467-9493.00054
https://doi.org/10.1068/d170329
https://doi.org/10.1080/1070289X.2016.1200050We
https://doi.org/10.1080/1070289X.2016.1200050We
https://doi.org/10.1111/tran.12332
https://doi.org/10.1177/1470412907087202
https://doi.org/10.1080/00420980412331297618
https://doi.org/10.1080/00420980412331297618
https://doi.org/10.1111/j.1467-9663.2006.00493.x
https://doi.org/10.1080/0042098984925

ANTONA

Yeoh, B.S.A. & Huang, S. (2010) Sexualised politics of proximities among female transnational migrants in Singapore. Population, Space and
Place, 16, 37-49. Available from: https://doi.org/10.1002/psp.579

Zhang, C.Y. (2014) Untangling the intersectional biopolitics of neoliberal globalization: Asia, Asian, and the Asia-Pacific rim. Feminist Forma-
tions, 26, 167-196. Available from: https://doi.org/10.1353/£f.2014.0030

How to cite this article: Antona, L. (2022) ‘Cute face and quiet ... but her look don't match her personality’:
Commodifying flesh, shaping labour expectations and domestic workers' treatment in Singapore. Transactions
of the Institute of British Geographers, 00, 1-14. Available from: https://doi.org/10.1111/tran.12589

85LB01 T SUOLULLOD dAIIE1D) 3{cedl|dde aLpy Aq peusenob a2 Sajole YO 9SN JO SaInJ 10} ARe1q1T 8UIIUO AB[IM UO (SUONIPUOD-PUE-SWB)LI0O" A8 | 1M ARe.d) 18Ul UO//STIY) SUORIPUOD pue WS | 8L} 38S " [2202/2T/7T] U0 AReiqi8uljuO A8]IM ‘PUY SOIWOUOT JO [004dS Uopuo AQ 68GZT Ue)/TTTT 0T/I0pAL0o A im Atelqijpul|uoBa -s6.//:sdny woiy pepeojumod ‘0 ‘T99SSLYT


https://doi.org/10.1002/psp.579
https://doi.org/10.1353/ff.2014.0030
https://doi.org/10.1111/tran.12589

	‘Cute face and quiet … but her look don't match her personality’: Commodifying flesh, shaping labour expectations and domestic workers' treatment in Singapore
	Abstract
	1 | INTRODUCTION
	2 | THE COMMODIFICATION AND RACIALISATION OF DOMESTIC LABOUR AND LABOURERS
	3 | THE ROLE OF EMPLOYMENT AGENCIES AND PRODUCTION OF BIODATA IN SINGAPORE
	4 | PRODUCING FLESHLY COMMODITIES
	5 | THE FLESHLY COMMODIFICATION OF DOMESTIC WORKERS AND HOW THIS SHAPES THEIR EXPERIENCES IN EMPLOYMENT IN SINGAPORE
	5.1 | The making of unrealistic labour expectations
	5.2 | Shaping employee–employer relationships and domestic workers' living conditions
	5.3 | How recruitment practices impact domestic workers once in employment

	6 | CONCLUSION
	ACKNOWLEDGEMENTS
	DATA AVAILABILITY STATEMENT
	ORCID
	REFERENCES


