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Figure 1: A model conceptualising liminality for police forces in England and Wales
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Figure 2: Dendrogram of respondents classified by scores on the cultural descriptors
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Figure 3: Profile of scores for the three HCA derived clusters of respondents
(dots indicate the strongest endorsements, where adjectives are marked by two
dots these were not statistically significantly different scores) In the case of
‘brave’ there were no statistically significant differences between respondents
in all three clusters
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Figure 4: Mapping the liminal space by strongest endorsed adjectives (Embolden
adjectives are shared between cluster two and three and italicised adjectives shared between clusters two

and one.
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Figure 5: Policewomen’s perceptions of how male senior officers would rate
themselves on scores out of 10 the importance of attributes when working in a
senior position



